NAMA KHOI MUNICIPALITY

Performance Agreement
for the financial year 01July 2026— 30 June 2027

DIRECTOR: COMMUNITY SERVICES
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Performance agreement made and entered into by and between

The Nama Khoi Municipality and represented by the Acting Municipal Manager, xxx
(herein and after referred as Employer)

and

Refilwe Precious Stephina Sebela, the Director: Community Services (herein and after
referred as Employee) for the period 01 July 2026 to 30 June 2027

Where as

1.1

. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (‘the Systems Act’). The Employer and the
Employee are hereinafter referred as “the Parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the Parties to conclude an annual
performance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

. The Parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 “this Agreement’ — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act”) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Director appointed in terms of Section
56 of the Systems Act;

1.1.4 “the Employer” means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

21

2.2

2.3

2.4

2.5

2.6

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer’'s commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on 01 July 2026 and will remain in force
until 30 June 2027 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 318t of July of the
succeeding financial year,

This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the

requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4,

PERFORMANCE OBJECTIVES

4.1

4.2

4.3

4.4

The Performance Plan (Annexure A) sets out —

411 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated  Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 \Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGENMENT SYSTEM

5.1

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;
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5.2

5.3

5.4

5.8

5.6

5.7

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required;

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee's responsibilities) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

6. PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 During the intervals for the evaluation of the Employee’s
performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan

: Dit.; 0\,95 AMM: (lgl)
LM T&(/\/\J @



olll

6.4

6.5

6.6

6.

6.8

as well as the actions agreed to and implementation must take place within
set time frames;

The Employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer’s
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KP!I or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating
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6.9

6.8.1 An overall rating is calculated by adding the overall scores as

calculated in 6.6.5 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance

appraisal.

The assessment of the performance of the Employee will be based on the

following rating scale for KPls:

Cutstanding
perfarrnanoe

Outstanding
performance

Perfarmance  Fully aHective Mot Fully Uracceptable

significantly effective parformance
abowe

axpaectations

Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has
achieved above fully effective results against all performance
criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.

Performance
significantly
above
expectations

Performance is significantly higher than the standard expected
in the job. The appraisal indicates that the Employee has
achieved above fully effective results against more than half of
the performance criteria and indicators and fully achieved all
others throughout the year.

Fully effective

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Not fully effective

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan. ]

Unacceptable
performance

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
performance criteria and indicators as specified in the PA and
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6.10

6.11

Terminology Description

Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.

The assessment of the competencies will be based on the following rating

scale:

502

20

12

Competentl

Poorf Basicl

Ach;_e:\zrent Description
Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and
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6.12

6.13

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).

The Municipal Manager will evaluate the performance of the Employee as
at the end of the 15t and 3" quarters and document a summary of the
discussions; and

The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1

7.2

7.3

7.4

7.5

The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is
satisfactory:

Evaluation

July - September

October - December

2
3 January — March
4 April - June

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer’s assessment of
the Employee’s performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.
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9. OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1

10.2

The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

11. REWARD

11.1

The evaluation of the Employee’s performance will form the basis for '

acknowledging outstanding performance or correcting unacceptable

performance;,
10
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11.2 = The payment of the performance bonus is determined by the performance
score obtained during the 4™ quarter;

11.3  The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75% - 79% Good Performance 11% of total package
80% - 100% Excellent Performance 14% of total package

11.4 In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and he/she will be entitled
to a pro-rata performance bonus based on his/her evaluated performance
for the period of actual service; and

11.5 The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1  Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

12.2 The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

12.3 Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

12.4 In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and
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13.

14.

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1  Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2006).

13.2  Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the
executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be final and binding on
both parties.

13.3  Any disputes about the outcome of the employee's performance evaluation,
must be mediated by a member of the municipal council, provided that such
member was not part of the evaluation panel, within thirty (30) days of
receipt of a formal dispute from the employee whose decision shall be final
and binding on both parties.

GENERAL

141  The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

14.2 Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or

the effects of existing or new regulations, circulars, policies, directives or
other instruments. ‘
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on the 26 day of.igda;r of 2026.

-—

-

ACTING MUMIGIPAL WANAGER

Thus done and signed at _ SHR\WGBOK  onthe 26 day of%% 2%6.

AS WITNESSES:
. P eeia
\J DIRECTOR—

N Dir.: _fgﬁ AMM: é@
A ﬁ‘f gf TLW

W]

7o



I

BLAUEDLL PRl Wl

/

% NNV

s99IAl9g AllUunwwo) :10}23iig

SH M

ue|d @duew.iojiad

12/9202¢ Y 2J4nXauuy

v‘\@% (@(Tw\l



Lol e W11

% ININY A\WPM Hid

102 10 12y ‘siebeuew

Joluas Jo juswhojdws Jo suonipuod pue juswjuiodde ay} uo suonenBay oy ul pequosald seakojdws wou palinbal sepusjedwo) Syl (g

pue: ‘sulelsull} oioads e ulyim

Jow oq jshw Jey; s}ebie} pue siojedlpul souewIopad Asy ‘seARoe[qo souewiopad ‘Uo SNooj pinoys safojdwae sy} 1ey) sealy souewlopad Ay (e

:JN0 S}8S Ue|d 9oUBWIOHad 3yl

12/9202 v 2nxauuy



m ey pe |

HR_u1

NNV

JONVINNOANAd (NIAVT dOL) J1DFLVHLS

(0)

-5100s JusLWssasse aakojdwe |10} 8y} Jo Jussiad AJybIa o} JUnoode [|IM SIojedipul souewlopad asay) Jo Juswss

€0

(49)

syabie]

10

jobie]
[enuuyy

JONVINNO4d3d NOISIAIG

auljeseq

JuswaINSes|
joiun

(1a¥)
JojedIpu| S2uewop3d Asy

uodai pieoqyseq
uswdojana
ayub) Jed Juswiabeue|\ S1SEM _mﬁcoza_mc_ umm ydei
%06 %06 | %06 | %06 %06 %06 Se JaW usaq aney :9]1B10}021Ip-qns 39U} 10 S,|dM uonewl osuell | digds
9)el010alIp gNS 84} | BU3 O %06 dALIYde pue sbeuely ediaiunpy
4O S.IdY dU} JO %06 _
uodal pseoqyseq
swdojanaq
Syub) sed ) selelgl |euonnysuj pue | ydelo
%06 %06 | %06 | %06 %06 %06 Se 1aW usaq aney :9]81010811p-gNs dU} 10 S,|dM uonewlosuel] | digds
9]L10}03lIp gns ay} 2} 10 %06 dAs81yoe pue abeue|y ._m diounpy
4O S\IdY 2U}JO %06 _
uodal pieoqyseq
juswdolanagd
ayub) sod . Sspijioe [euonnusul pue | ydeis
%06 %06 | %06 | %06 %06 %06 Se 1aW usaq aney :9]B10}081IP-gns 3U} JO S,|dM uopeulosuel] | digds
S]elojoallp gns 8y} | 8U} JO %06 dASIYOE pue sbeuely ediuniy
4O S.IdM 3} JO %06 _
podal pieoqyseq
ayuBj Jod juswabeue)y Jo)sesiq _Muw_%m_w%\_,wmm ydeio
%06 %06 | %06 | %06 %06 %06 Se JoW uaaq aney :9]B10}031Ip-gns 39U} 4O S,|dM co;mé&mcmt. J19as
sjelojoallp gns a8y} | 8y} JO %06 SASIYde pue sbeue|y ._ma_o_c:_\,_
4O S\d 34} JO %06 -
uodal pJeoqyseq Juswdojasq
ayub] sod SROIMSS UQERRI0L jeuonnysul pue | ydeio
%06 %06 | %06 | %06 %06 %06 Se Jaw usaq aney :9]BJ0]03lIP-gns 3y} 10 S,|dM uogeul oisuel] | d1gas
ajelojoalp qns Y} | 9yl Jo %06 dAsiyoe pue abeuely Jediounpy
4O S||dY 9U} JO %06 _

ealy
9ouBwWIONSd
£y [euoneN

9sSe a8y "‘Mojeq paqglosap

ale sweJewi) paalbe ay} ulylm Jdw o9 Isnul Jey) sieble} pue siojedipul aouewiopued Aey ‘sanjoslqo souewlopad ayj ‘seale souewiouad Asy 8yl

SYOLVIIANI 3ONVINYOL¥3d AIM

L2/920¢

v 24nxauuy



LR W ul

) : I
0 o o Le0e ISEYN|ETg|
%56 %09 %0% | %O0L %56 %0 uads 18bpng % aunp 0g Aq [1ouno) o} splem soIMI8g DISe 9¢T1L
|[e ul ssyis [jpue| uo |3 Jwqng ’ e
5 G Le0c ISENIETq|
%56 %09 | %0t | %0l %56 %0 eds 186png % sunp og Aq |1oUNoY 0} spiem so1neg dIseq SellL
||e Ul sa181aWad Uo V|3 Jwans : :
J1oUN0)
01 /20T Yoie\ L¢ Aq smejhg WEN g
b 0 0 0 b 0 Weds 396pnq. % sBupyepy peoy pue abeubis 92IM8S dIseq velL
yelq Hwqgns pue dojersq
|1ouno)
0] /Z0Z YoIeN Lg Aq [1ounog IENIETg
S 0 0 0 g 0 Jueds jebpnq % 0} S9I01|0d S32IAI9S AJlunwiwo) 20IMBG diseq eelL
G nwqgns pue dojgasg
[001X(spsloid
lendeo 1o} payebpng
junowe [e10] / syoafoid uo juads KioAeq
%56 %09 | %0% | %0l %S6 %0 juads 186png % Junowe [enjoy )]£20g dunr 0¢ s0INBS oise 2e1L
Ag punoliBspuods joopsaifiieey ; 1sed
10 apelbdn ay3 4oy 196pnqg
pa1eo0||e 8y} JO %G6 puads
pspilgns £20z ke L€ Aq [ouno) fioneq
L 0 0 0 L L ue|d Juswabeuel 0] Jllgns ue|d juswabeuepy 20INBG o_.wmm L€1L
9)1Se\ palelbaly| a1se\\ peielbaiu] sy} Jo MaInSY - :
foorx(
juelb Aleiqi| 10} paAledal pue
pajebpng junowe [ejo ]/ juelb
%00L | %09 | %0 | %Ol %001 %0 jueds 396pnq % Aleiqy| Jo Juads Junowe [enjoy)] s9dlneg diseg | 0€T1L
£20z aunf o Aq Buipung
uel9 Aleiqi] %001 puads
uonedior
pspiwans 120z e Lg Ao
L 0 0 0 L L ue|d juswabeuep Aq [1oUno) 0} ue|d Juswabeue pue comerenoh | % L
Jsy5e81q J91sesiq 9y} JWgns pue Malnay £00O

€0

(49}

~ sjebue]

auljaseg

juswiainses|\
jo jun

(1dy)
Jojedipu] dduewiopad Aay

ealy
JUBWLIONAd
Aay] [euoneN

12/9¢0¢

Y =2JnXauuy




sjabie]

JONVINHEOJUId TVRIFOVNVIN

juswsinsesn

auljeseq © i

(1dy)
J10jeaipu] Sduewiopad A9y

ealy
3JUBUWLIONSd
A3)] |euoieN

V4 ININY Ml & W_ Hida
(uerd yuswainooud) uonedioiped
pajiwgns ue|d jJuswabeue|y puews ay} Aunwwo)
b b b v ¢ spodal Jo JaquinN 10 swus) ul apew ssaiboid oy} | pue soueuIdsA0H ¢Lid
uo |\ dui 03 Auapuenb podey poo9
Judy uonedioiped
pajejdwod | 0g Aq INDS 01 ueld Juswabeuepy Alunwwo)
b 0 0 b F |Npayos pue ue|d puewsaq 8y} uo sinduj | pue adueussAoh b21a
S$90IAM8S AjlUunwwo) Jwagng poo9)
pa}oNpuod siseq Ajyjuow cmwmm%mwma
9 9 9 vz 8 suonoadsul e Uo suopjoadsul ayis se [|am - wo.:mEm>ow 0.Ld
pue SHSIA JO JaquinN SE JJE]S pue S8921440 J3IN0 JSIA P pooS
uswdojanag
. - paasiyoe OV aU} Aq yipne [euy Buunp | [euonnjisu| pue
0 ol 0 ol IdX MON sBuipuyy Jo JaquinN sBuipul Q] Uay} SS9| 9ASIYDY | uOlewlIojsuBl ] 691d
lediojuniy
JUSWISSOSSE S Juewdojersq
PaRIWGNS | [enuue 8y} JO Uojesieuy sypaye | o oo
L L L b Z spodal Juswebeuew | seale ysu 9onpal 0} pajuswa|dul _co_ .Mc(u_.wo w_c_nm_ 891d
3SH Jo JaquinN S9INSEal 9A}031I0D U0 h 4 L
lediouniy
0YD 01 Alispenb podal e jwgng
pus yjuow Jaye sAep / Ulyym uonedioiued
papiwgns suonN|OSal [IoUNOD OjUl 18| 3SE] Aunwwo)
€ € € cl 9 syodal Jo JaquinN 8y} yym apewl ssaiboud ayj uo | pue asueulanob 914
N @Y} 0} Jodal Ajyjuow Juwigns pooo
sBuneaw ay} jo (183sibal
papiwgns QoUBpUSYE puB SINUIW) pIodal cmwwm%ﬁmm
e z z ol 9 s9JnuiW pue pjay | |eoujo ue desy pue (Aienuer pue § 2 991a
pue 2oueuIaA0b
sBunesw jo Jaquiny | Jequads( }deoxs) speay UoISIAIP 5
yum sbunsaw Ajyjuow pjoH pooO

12/9202

V 2Jnxauuy




Wl BLAUENnL LRl Nl - e e

, : NNV Sy g

juswabeue
paniwgns sjesodoud aunp 0¢ Aq slopunj [BUISIX® pue AyjigqeiA
4 0 0 0 ¢ 0 Buipuny jo JoquINN 01 sjesodoud Buipuny Z ywgng |eloueuld s.1d
lediouniy
pajonpuod Ajlenuue siapew cmuma_o_tma
L 0 0 0 1 0 SM3IAIS)UI A1onijep so1nas Buiplebal pue mo_n_mﬁwﬁvw v/1a
olpel o JaquinN MB3IAIS}UI OIPEL B JONPUOD
pooy
uopedioiped
0 o 5 0 o o %wow_m_wwvm% siseq Allepenb e uo suolnjosal Aunwwo)
%06 %06 %06 %06 %06 %001} __opwn_vo . I0UN0YD) 40 %06 Juewaldw| | pue soueuIsAoB €.1d
. 0 UOOO

ealy
2JuewIouad
£3)] |[euoneN

B o ol S D Suileses Juswainseajy (1ax)

— =T L Jo Jiun 10}e31pu| 9d2uewIopad Aoy

12/9202 Y 2Jnxauuy



1/ (3NN A BSRN | J h

[ \

TININY MJQNN <1

Aanijap pue Buipodel [eoueul{ e
Aaniep pue ABajed)s [elouBUl{ e

191 uonnoaxs pue Buiuueld Jebpng e JuswebeueW [epueUl

:sepnjoul §| “JauueW [E21Y}e Ue Ul pabeuew sie suoioesuel
[EIDUBUL [[e 1By} SINSus 0} Joynn4 "saonoeld [eueul pasiubooal yjm aouepiodde ul sessadold juswaindoid
J3JSIUIWPE pUE Juswabeuew 3SU [eloueul Sjn}iisul ‘Mol Ysed [01uod ‘s1ebpng ebeuew pue ueld ‘a[idwod 0} 9|qy

uonenjeas pue Buloyuow josfoid pue weibold e
juswabeuew AJSA||9p SOINBS e

. Juswabeuew
JASH uonejuswa|dwi pue Bujuueld 1osfoud pue weibold e 1sloid pue swwelbolg
:s9pN[oUl }| "SaAI08[qO }18S UO JSAI|Sp 0} JopJo Ul SaljiAloe

oyoads sjenjens pue Joyuow ‘afeuew ‘ueld {ABojopoyjew Juswsbeuew 108fo1d pue weibolid puejsiopun 0} 8|qy

wswabeuew ayndsip pue uojenobaN e
juswabeuew suonejal sakojdwg e
uswabeuew Ajsiong e

191 uswebeuew sjdosd
uswdojansp pue buiuueld [eydeoc uewny e
:sopnjoul 1] “SaAl0alqo [euoiN}Isul 9ASIYJE 0] JOpIo Ul sdiysuolje|ad
2INpNu pue pjing pue jus|e} asiwido ‘Alsianlp Joadsal ‘ejdoad sbeinoous pue alidsul ‘abeuew AjpAosy3
ssaualeme [euonesiuebi e
juswabeuew pue Buiuueld oibsellS e
TG juswsbeuew aouewlopad [euolnysu] e diysispes]
ousnjul pue edw| e pue uonoalip dibslens

:sopn|oul 1| “sjepuew
[euonnysul o16s1els 9y} uo JaAIep 0} s1ayjo Aojdep pue audsul pue ‘uolN}isUI SU} J0} UOISIA € JO3lIP Pue 3pInoid

S3I1ON313d0D ONIaVl

uoniuyadg Adusijadwo)n

“UB|d SOUBWLIONS S} 1O UOI3Oas SIU} Jo Hed wiioy aiojaiay) pinoys pue Aousjedwo) Yoes 1o} S|9AS] JUSWSASIYO. JUSISYIP SU} SSqUOSSP g SInXsuuy

-2100S JUSWISSassE sakojdwse [}0} 8y} J0 Juadiad AJuamy Joj JUNOIDE [|IM S3I0US}2dWI0D BSBY} JO JUSWISSISSE YL '¥10Z 0 LTY

‘sjofeuew Joluas Jo juswiojdws Jo SUoIIpUOD pue juswiulodde sy} uo suonenbay ay; ul paquosald seakojdws woly palinbal ssjousiadwiod syl

S3ION313dINOD

L2/920T v 2Jnxauuy



i

| NI (W

W11

I~
N
=

& sow *

"saA10s(qo payiiuapl jsuiebe Ajjenb pue synsai

197}

191 aInseaw pue Jojuow A[SAioe 0} ‘syund “splepuess Aljenb josw o} s19yjo abeinodus pue suole}oadxs pesoxs snooy Ajjenb pue synssey
01 BuiALyS Aous}sISUOD B[IyMm SISO pue synsal BuiAsiyoe U0 SNJ0) ‘SPIEpUB)S Ajenb ybiy urejuiew oy s|qy
. -3WODJNO0 PaLISSP SY] SASIYOE O} SIap|oyaye)s aousnyul pue spensiad ‘A9AU0D Aj9Ad8Ye 0} J9PIO Ul dousipne R —
L9l ay} Jo} ajeudoidde Jsuuew SSIOUOD PUE PASNI0) IO B Ul SESp! pue S6psjmouy ‘UojeLLIojul S1eys 0} 3|9y Heo!l 0
. JUSWUIBA0H [B00] Jo 9sBq abpajmouy SAIJOS||00 Sy} SdUBYUS 0} JSpJO Ul juswabeuew
Lo ‘e|pall pue sessso0id snoleA ybBnoiy; uonewlIojul pue aBpajmouy Jo Bulieys pue uopelaush sy} sjowoud o1 8|qy uoljewloul pue abpsjmouy
. ‘sanloalqo o1bsjens Asy aAsiyoe 0} J9pIo Ul $8s$8001d [euolnyisUl Snoidwl 0} SABAOUL BB P -
L9 Jey} suonnjos paseqg-joey juswajdwl pue ysijge;ss 0} spual} pue sabusjieyd ‘uojeuioul asAjeue Aj[eonuo o} 9|y W P ISAlEUY
. ysu ebeuew o} sue|d Aousbunuod Jusioe pjing pue R ——
L9} fianijop 991n8s J0 Alifenb ay} ainsus 0} AjsAO8YS S92IN0Sal PUB UOREWIOMUI asiuebio pue aspuoud ‘ueld o1 9|qy = P iuueld
9 "gous}edwod [elow s}I9|jel oous1adwon 210N

18y} Jnoineyaq Aedsip pue AjuBajul pue Ajssuoy ssjowold jeyy Buiuosea.l Aidde ‘s1a661) [eiow Apuspl 0} 8|9y

S3IONI13dINOD JHOD

2oueUIaN0b anjjesadoo) e

Juswebeuew aoueldwod pue ysiy e
uonenwio} Aoljod e

:sepnjoul §] "sdiysuoiie[as aoueulanob saleladood soueyus pue sa101j0d JueAs|al
10 uones|jen}daouod sy} Joauip 0} 9|ge ‘Isyundg ‘suonebijqo pue ssonoeld soueusanob Jo Buipuelsispun ybnoioyy
e Ajdde pue sjuswiainbai soueldwod pue ysu Buibeuew ul wsijeuoissayold Ajdde pue 10auip ‘ejowoud 0} 8|qy

diyslopes| 9oueUISA0D

197}

uonen|ens pue buuojuow joedw sbueyy e
juswanoidwl pue ubissp sse20ld e
ABajens pue uoisia abuey) e
:sopnjoul 3] “AJUNWWIoD 8y} 0} sadiales Ayjenb pue [euoissajoid JONI[Op puE
SaAljenIul MaU Juswa|dwi pue SALIP A|niSS800NS 0} 19PJO Ul S[9A9) e UO UOKBLIIOjSUE Sjeniul Pue Jo3lIp 0} 3|qY

uoniuyaqg

diysiepes| sbuey)

Aouszadwon

12/9202 Y olnNXauuy



it

| UIBIITH (WIS I RSSES | )

(2P

$dY

yiomaweu4 Adualadwo)

£2/920C

g ainxauuy



([0 (AU I SO | T i bbb

K%

- N -
saouel|ie pue suopisod
‘saiBajel}s dojsAsp pue SuoledIuNWWOD
auel} 0} siofeyd Aey Buowle
suoIsua) allWeUAp pue sdiysuonefl
Jomod Jo Bulpuelsiepun asn e
WI30U00 SNONBIGWe pue 3J0M UMO 0} J1 S]e[8. pUe UoBN}SUI 8y}
xa|dwod ybnolyy uonnysul syl sping e 10 S3A08[O pu WiE SU} puejsispun e
3UO0IN0 UIM/UIM suonenyis Slepuewl
e 0} A]|njSS80NS JOANSUBW O} S}Salalul x9|dLI0D LyiMm [esp pue Uoaallp oibejeis sy} JO JuBWaASIYIE 8L
Bunaduwioo Jo Buipuejsispun sesn e oiBsiells ay) mojjo} 0} s1ayjo Jemodwg e ul siepjoysyess e 0} souepinf apinold e
Juawabeuew souewlopad SUoIe JO
jeuonnisul 8siwndo o} Sjoym 8AI98[[02 s9ouaNbasuoa 8y} pue ‘si0joe} [eanjod salled Juensjel 0} UONOSXS
e OJul SWalsAs snouen sjesBoju] e pUE S2JMONnIS [BUORNIISUI pUBlSIapUn o 0} sJolileq SJEOIUNWLIOD Aj9AjoaYg e
suonoe ul Aybaul
pue auidiosip-|es Jo [oA’] Joladns
e Aejdsiq ‘uoneaouu; pue Ayefo| 90UBAS[3] BINSUD si0j0e} [eopljod pue seinjonis
Soje)|[ioe) Jeu} JUSLIUCIIAUS UB 8jB3l) e 0} sue|d oifejelis aBus|eYd AjUs)SISUOD) e [euonnyisul jo sseualeme e skejdsig e
sdiysuoneyel uolN)ISUI 8} JO SSBUBAIIBYS UONN}ISUI 8U} JO SSOUSAIYS
oiBajels Buuieiuiew pue Bulpjing pue ssaiboud sy Jojuow o pue ssaib0.d oy Jojuow 0} saInsesw SIoyew UoIsioap
yBno.y) sousnjul pue joedul] 8pIA0Ld @ sainsesw souewopad suyep AjoAoy e souewopad Buluyep Ul isissy e £y jo Bupuejsispun oiseq sjejsuowsq e
3J0yM 3A1}08]|02 & ojul
swe)sAs ajeubaul 0} Ajljige sy} syoe| Ing
S)Nsal puUB UojNISXa seale [euoljouny fBsjess opinb ‘JusueBeuew ouewlopiad [euoRNsUl
ABsjel;s 10} 9|GBIUN0JJE-}BS PIOH @ |le ssouoe sjeof pue AGejens ublly e pue gjnoaxe 0} sueld uopoe dojeasg e jo Bulpuejsiepun oiseq e sey o
ylomauiel
[euonnISUl BAISUSYSIdWO9 € juswajdwl sIaquial Wes) jo uonediiyed ABarens e Buposuip uj sousnjul
pue dojansp o} Bujpuejsiapun Buluue|d oiBsjess Jo Buipueisiepun pue Juswabebus ‘sjelow sy} pajwi| sey inq salBajens [euonysul
pue abps|mouy Yidep-ui asn Aoy e pue afpsjmouy yidep-ul eydsiq e uo souanjjul pue Joedwi sapsod e seH e 0} Yui| sYse} ojjioads moy aquoseq e
alepueUl Jes aAslyoe
san0alqo 0} s18yj0 auidsul 0} Ayijige 8y} syoe|
senuold JuswiuIaA0b [0 Juul o1fsjens o} Juswubife pue 18S pue ajepuew oifajel)s s,uonnysul Iq ‘senjoalqo aibsjels [ejuswpedap
0} uoimnsul sy} uopisod pue aimonus e aN[eA SUIWLISIEP O} SAIAIE [[e slenjfeAs e oy} Buisijeal Ul Wes} B 0} UORJOSIPAAID e pue [euoinisuj pueisispun - e

GIINVAQY IN313dWOD
ST3ATT INTWIATIHOY
ajepuewW [EUOKNSUI J1BaJRLS BU) UO JAANP 0} S19y}o Aojdep pue auidsul pue ‘UORNISUI 3y} 10§ UOISIA & J3.IP PUE SPIACId : NOILINI43a AONLIdWOI

diysiopea pue uonoauq dibsjens * JINVYN AINILIJNOD

S3ION3L3dINOD ONIaVAT - J31SN1d

Lz/9202 g alnxauuy



JEL Rl PRl ul

sS4

Juswabeuew
souewlopad pue uomisuel) paiiun
aje}ijioe} 0} syuswainbal Ajoeded
101pald pue spuaiy Ajuspl AjsAioy

JuswaBeuew pue jusuwidojeasp [elded
uewny o} ssyoeoldde pue saifisjens
pajesBa)ul aaIsusya.dwod dojersq

uonnysul ay} Ul ABajes Aysisap
e ojelodiooul A[aAoe pue souewlopsd
ul Aysienip Jo Joeduwl 8y} puelsispun

Ayjiqeiunoooe pue Ayjiqisuodsal
‘auydiosIp Jo 81n}|na e I8jso4
uonysul

8y} SSOJ08 $|00} pue saydeoldde
‘s955900.d Juswabeuew s|dosd
so1j0e.d s9q ajelodiooul pue dojarsg

J401¥adns

SaA103[q0
[BUOINISUI SASIYJE O} SUOISIAIP
SS0108 SWES) 8SISAI JiUN PUE PesT

SJUBLWLIOJIAUS [BLESISADE
Ul SNSUSSU09 10 Jusiaaibe aralyay

Wes} 8y} 0} YOBqpa9} SAIONISU0D
pue aasod Buinib Aq sous|goxe
gouewlopiad Jo ainynd e audsuy

wies} ay} ulyjim
spaau Bujutes| pue juswdojensp Ajusp)

SSOUBAIJ0aYS
|euosiad 8sealou 0} JopIo Ul SISYI0
0} 99uepInd pue Buiojusl Spinaid

I0IABY3q PalISSP
pUB SAIj09YS piemal pue asiuboosy

suonusAIR|
[BIPaWIa] PUBWILLI0DS] pue s8ss9001d
}Iom pue wes} aajoaysul Ayjusp|

Q3ONVAQY

STIATT INFWIATIHOY

Sjepueuw
oIfsjel}s ay} ||1n} 0} syusulnbal
fuoedes Ayusp! AjlAnosy3

Apuasisuod pue Alle;
uonesifie] 9akojdws Juensjes Alddy

Ajlewndo suonouny 8ndoxe

PpUB UORNQHIU0D 8SB8.0UI 0} SI8YI0
Jamodws pue syse} ajebs|ap AleAnoayg
yoeoidde asienp e

JO S}J9USq BU} JO SIeMe 8q pue SI1ayJo JO
ainjeu asiaAip 8y} Loddns pue j0adsey

Ayligisuodsal pue uonnquUIuod
Wwes] 8sealoul 0} sapunpoddo yees

IN313dW0J

saA3aa[qo [euoiiniisul
9A31UE 0} JopJo Ul sAIYSuoIe[21 aInJNu pue pjing pue juaje} asiwgdo ‘Aysianip 10adsal ‘ojdoad abeinoaus pue aidsul ‘ebeuew AlpAI0aYT

juswabeueyy sjdoad

S3ION313dINOD ONIAVa

saAeniul juswdojaasp Buljuswajdul
ul yoddns saunbal jnq ‘Juswidojssp
gokojdws Joy sauliepinb Jo slemy

spunoiBoeq asioAp

10 a|doad yym SJeJ0ge||00 pUe JoBJsY|

Buinjos wsjqold
pue Buiyasieob wes} ui sjedioied

< NOILINIJ3d AONZ13dINOJ

- JNVN AONIL3dINOI

=y31snI1o

£2/920¢

g alnxauuy



10| NN Ul i

- .v -
sysli efieueu 0} sainpadold
A|dde pue uonejuswsjdwi Aofjod Joyuopy e
UO[JB0][e 801n0sa. pue sdajs ‘sauljaLul
Snse! [euondeoxs Jonep 0} SjusWISN[pe papsau ayew pue
0} Wes} peloid SjeAROW pUE S0USNY] e $90In0sal Jo asn pue ssalfouid Jojuoy] e
papasu se apew v
ale syuswysn{pe jey} pue ‘uonesijin apind
921n0sal [ewndo pue ssaibold yoen £Bojopoyiew Juswabeuew Jauuew Jus)sisuog e uj ssiofjod Ajdde se uoijejusLajdul josfoid |njssaoons
0} paloyuow ale swelfoid jeyy sainsug e 103loid Alelodwseiuod Adde pue Ajjusp| e pue sjuswalinbal Aiojniess yum Aidwo) e jo sayoeoidde pue synsesasn e
s9|qelsAlep
sue(d uonoe s|gey.om ui-Anq joafold Bupyess Ui siapjoysels 3y} J0 uoie|duIod SAJ0BYS B} e H10M UMO UM Pajeioosse ySi
ojul £1j0d 10 Uole[SUB} J0SUIp PUE PEST  © JUBAS|O. pUB SalLOYINe [9AS]-d0} SAOAU] e 0} se0Inosal j0slo.d sleudoidde Aguap; e PuE $10j0E} S}E0JUNIUWOD PUE Juswndog e
108l0.d B} 40 SAAI}P3[GO pue Ajjenb senoslqo
sj00l01d 10 $8UIO0INO Juswa(duwl 0} ay) Buisiwoidwod Jnoyym padinbsal so|qesanijap jo Ajjenb sy} pue olBsjels suonnyisul au 0} uojelel
foyne jo suopisod ut sjdoad sousnju] e usym Jabpnq pue adoos josfoid Aypopy e aulpeap 109[0id Usomjeq SoUBlEG B PUI @ | ul s09foud Jo [euonel sy} puejsispun e
saA1199[qo JUSWSAJOAU
[euonnynsul asifeal o} Ajfuipiodoe sjuswauinbal 80In0sal pue suoljeloadxe punose h 1spjoyexe)s pue suofedljdul
soslold adoos pue sisjeue olojw pue Juswssesse 10edwi ybnoly) saifsjels fejo 91eal0 pue wes) josfoid ay) ABojopousul uswabeuew 1psoid
oJoew olbajess aaisusysidwoo B J03llg e Juswabeueul ysi aAnoays Alddy e 10 sapiqisuodsal pue ssjol sy} suysq e pue welboid Jo seinpadoud puejsiepun e
$8WO0JN0 s|eob [euonnysul SOUQ)Sa|IL Ao
103/01d pauisep Jo suopealjdull wis) 0} Bujpioo0e soluo pue safLoud pue snjejs 108f0.d 8y} 81eoIUNWWOD pue sapjLoyne Joydly
-Buoj ay) asiendoouco pue puejsispun soue|eq pue sweJbold sidynu sbeueyy JUSLSAJOAU] JOp|OySYE]S Peolq YsigeisT e woyy [eroldde Jaye sposfoid sjepiu] e

40old3dns Q3ONVAQY ‘ ._.zm._.m_ms_oo Jlsve

ST3AT LNJWIAIIHIV

saA3a3[qo :
19S UO JAAISP 0 18I0 Ul SaljIAIae dy1oads ajenjeas pue Jojuow ‘abeuew ‘ueld :ABojopoyjaw juswabeuew josfoid pue weiboid puejsiapun 0} 3|qy * NOILINI43Q@ AON313dINOD

juswabeueyy Josfoid pue weibold ”,m2<z >ozm._.mm_s_oo

S3ION313dINOJ ONIAVAT =431Sn1o

Lz/970T g ainxauuy

J



U W U Th] (W I BN | T

$855900.d pUE EJEp [EIOUBUY
ynm Buiesp i wsijeuoissajold Aeidsiq

10J3U09 J8sSE anadwl 0} spoylew

Mmau Juswajdwl pue Apjuspl AjgAnoY
sBuines |eloueUl 9AIYOER

pue juswafeuew [eioueuly sroldwl

0} sdiysiauped sinunu pue pjing
sass900.d

[eloue Ul J8Yl0 pue ainjipusdxe uo
uonnyIsul 8y} Joj uonoalip dlbsjes 183

uonnyIsul 8y} o} syiomawel} 18bpng 1o

spuaJ} alnjipuadxs
aunjn; Buliojuow pue Bunenjeas
ul Jsisse 0} sjoo} Buuueyd dojaasq

dold3dns

Juswabeuey [eloueUld Joj Ylomawel)
Kioje|nbal s,Ainseal] [euoneN iouiold

|0Jju09 josse Buipledal
sainpaoo.d pue sa1oljod uo 8sIApyY

seonoe.d JuswaBeuew eloueuly
1o AyuBayul pue Ayjenb sy} soueyus
01 80e|d Ul $985990.d puE SwalsAs Ind

SUISOU0D Juswafeuew [elouBul
pue Buiebpng xs|dwod ssalppy

uonN}ISUI 9} JO SAA1I3[GO d1Bsiells
ay) 0} paubife a.le jey} sjebpnq aledaid
Ajigisuodsal umo uiylim salsnb

0} Sismsue 3|qipalo sepirold pue
sasseo0.d Buisesslio) pue Bulebpng
‘Bujuued jo diysiaumo sAjoe axe |
A3INVAQY

1ebpng

1suiebe Bujpuads sjeridoldde ainsus
0} ssopoeld uopenjeas pue Buliojuow
Jadoud Juswsjduwy pue Ayjusp|

pajepdn pue pamairsl ale saulepinb
finseal| [euonen Aq pauinbal se
suoljonuysul pue uonebs|ep Jey) ainsug
suonsabbns

pue SUOISII3p JO suoljealjdul

[BIOUBUL} B} PUBISISPUN PUE JBPISUO)

sjew.o} payoads
uo paseq spodal [eroueut) siedald

Juswabeueuw [epueul
0} yoeoldde Buines-}sod e swnssy

sysu
[eloueul afeuew pue Ayjuspl ‘ssessy

gle[aualul koY) moy pue Buijsedsio)
pue Bupebpnq ‘Bujuued ‘sydeouod
[eroueuly [elausb Jo abpajmouy 1qIux3

TEENTS

STIAT T LNIWIAIIHOV

J3UUBW [31Y}8 UE Ul pabeuBW aJe SUoioBSUEL] [EI9UBU [[E JBy} INSUS 0} Joyuny "sadljoeld [eloueul) pasiubiodal yim souepiodde
u1 s9ss9201d Juawainaoud Jejsiuiwpe pue Juswabeuew YSi [eIoURUL SpNYISUL ‘MOj) Yse |0J3u0d ‘sjaBpnq sBeuew pue uejd ‘2jidwod 0} 3|qy

juswabeueyy [eroueuly

S3ION313dINOD ONIAVIT

|043U02
Jesse Jo souepodwi 8y} puesiapun

Ayjigeunoae
[eloueUyy Jo souepodwi Sy} puelsispun

swajsAs pue sessao0.d
‘90URUISA0B [BIOUBUY ‘SWISIUBYISW
fuigodau ‘ejep [eloueuly JO S92IN0S
snolieA a} Olul ssausleme Aejdsig

SONIAIOB PUB $355900.d

[euonnsul o} sjejel Aoy se spoysw
pue s1daouoa [ejoueul oiseq puelsiapun

- 431SNI1d

Lz/9202

g 2Jnxauuy

: NOILLINI43d AON313dINOD

- JWVYN AON313dINOD



U TS W T (VT I BRERS | S

- s

seAleniul sbueyd
puno.e s1ayjo auidsu| pue SjeAllop

abueyo sjebajul 0} moy

pue si0}oe} douejsisal ‘afueyo Jo sjoays
Y] U0 Siaquisll wes} spind pue Jojus|y
SUORUSAISUI

abueyo sy} ojesodiodu] 0} sess900.d
pue sainjonus Juaund jdepe AAnoy
SUOlUSAIB)UI DY}

Hoddns oym sispes| abueyo Jo yiomsu
e 9)eal0 pue sjusbe abueyd Josuods

401I3dNS

uonejuswajduwi Joy [enusjod sy
Ainuspi pue soLeuads sanaeld jseq Woly
Seap! MaU ¥89s pue ysl paje[nojed sie

UOIBULIOJSUB) 9A108)Ie
Q)e)ijioe} 0} 8%e|d Ul suolusASlUl
[eipswal Ind pue abueyd Jo
ABojoyoAsd pue joeduwi sy} puesispun

sao0eid abueyo saq jsutebe
suonusIslul bueyd ylewyousg

sweiboud
abueyo |nyoedul ut pes| ay) 8xe L

abueyo Buneyioe} uj souele dibsens
Usl|qe}se O} SIop|oySye)S SNOoLeA

Yum sdiysuoiefal aanunu pue pjing
SSaUBNIJIBYS

s,uonnysul oY} 33uBYUS 0} Saydecidde
Mau 2onpo.ul pue ubissp pue

fBojes sBueyo sjenjens A|snonuiuo)

saApeniul sbueyd

10} diysiosuods pue ul-Anq ainosg
Slap|oyaye)s

JuBAS|a1 0} ssauboud AeAuod pue synsal
pue 1oedwi aBueyd Joyuow AjgAIoY

J3INVAQV

s|eof pue saandsiqo
aiBsjess s,uonnyisul 8y} yim paubife
ale Jey) suonuansiul abueyd ubiseq

siope}
abueyo o) ouejsisal BuIAj0Sal Ul JsISse
pue s|aa] sseulpes abueyd Ayjusp|

SIap|oyae)s Juens|al wolj sbueyo
10} [eroidde pue ul-Anq ueb o} s|qy

LUES] }I0M UMO JO
apISINo suoye aBueyo pes) o} Jssjun|oA

S9|qeloNep
3y} uo pasnooy wayy dosy pue sbueyo
Buunp siequisw wes} Jsisse 0} 8|qy

afueyo Burnp snooj pue wied ulejuiepy
JUSWUOJIAUS JILIOU0ID

pue [eonijod ‘e100s 8y} uo joedu
aBueyo ay} Jo sishjeue ue uloped

ST13AT INJWIAIIHOV

a___:EEoo ay} 0} wmu_iwm fyienb pue [euolssajoad JaAijep pue
SoAIjenIUl MaU Juawa|dwi pue SALIP A]jNySSa2INs 0} JOPIO Ul S[3A? [[2 UO UOIjeULIojSUEI) [BUOHN})SUI SjeBIUI PUB JI3IIP 0} 3qV

diysiepea abuey

S3I1ON3L3dINOD ONIaVAT

JusWulanob [e20] Jo 8d03s Japealq
U} UILIM UOIN}ISUl SU} UO SUOIJUSAJBIUI

ofueyo Jo joedw sy} pueisiopun e
suonusnlaul sbueyd Burojid

pue swelbold sbueyd ul sjedionied e

si0joe} abueyd
0} 90uB)sIsal Buipnjoul ‘uoeuLIojsuBl)
0) sefusjjeyo pue ysu |ejusiod Ajjusp] e

aje)s palissp
pue JuaLIn0 8y} usamiaq sdeb Ajusp] e

abueyo 10} Spaau oiseq Ayjuspi 0} 9qy e
SSAIRNIUI UOjew.IojSu.)
1O S}Ij9US] SU} PUB SUOHUSAISIUI
abueyo jo ssousleme e Aejdsiq e

Jlsvd

* NOILINI43d AONZ13dINOD
- JNVN AON3L3dINOD

< 431sN1d

Lz/9z0T

d =2/nXauuy

LW

i~




| NI 0 (0T RORE | SN 1D

SIS

[2A3] 0J9BW € UO $81210d JO UOe|NULIO)
U} 9AUp pue josup ‘adeys 0} 8y e

) Juswuanob
|B0] JO SSBUBAIIBYIS BU) 8oUBYUS
0} [8A8] ouBUIBAOH SAEI8d00D

uo sdiysuoiejes salysod abioj 0} a|qy @

Juswabeuew soue|dwod pue
suonuaAsjul saj0eld 1s9q ‘Juswabeueul
¥S1 U0 JuswuIanob [BO0| 8SIApe 0} 31qY  ©

ylomauwel} anje|siBa|

8y} UIYHImM SBARO3(qO [euonnysul

10 JusWaARIYIe ainsus 0} ABejess
9oue|dwod pue soueuanob uswsidw| e

sjuswalinbal
20ueUIen0B yym BulA[dwiod ul
JUSLIWWIOD JO [9A9| Ybiy e sjelisuowsq

mo_mmazm

JuswaAoidwll Joj SUOllepuUSWILI0oS)
apirold pue uojejuswajdull

Yum sabus|jeyd pue sjulessuod
asAjeue pue Ayuspl ‘saplod Jo
UOI2|NULIO} B} Jojuow pue Juswajdul|

sassad0.d
pue swajsAs juswabeue ysi
aAIsuayaIdwoo Juswa|dwi pue Apjusp]

sue|d uopuaal ysk Jo
Buipug)siapun yBnoioy} e Sjesjsuowsd

saA0s[qo [euOlN}ISUl

10 JUsWaABIYOE B} U spadul jeu}
3s1 8onpal pue Juaasid o} seyoeoudde
pue ABojopoyeul [013u0d ysu Ajddy

sajyoud
ysu dew pue s}seds1o) sl pileA sjeslo
'ys11 aInses pue askfeue ‘Ajusp|

SISALIP pUB S8A1198(q0 [euolnISul

Q3INVAQY

FAIT INFWIAIIHIV

S2A1309(qO JO
JUSWSASIYOE BU} 8INSUS O} UOKMNSU! 8y}
uIylm uonenuioy Aotjod aap Aoy

uonysul 8y} Ujylm suoisiosp Bupie) ysu
Buisiwndo o} sassao0.d pue senbjuyos)
3y} Jo Bulpuesiepun sjessuowag

asay}

ssauppe 0} sueld juswa|dwi pue siojoe}
2oue|dwod pue ysi pue aoueussnod

10 Buipuejsiopun yBnouoy) e Aejdsig

IN313dN0J

uone|nuLio} Ao1jod ojul jndul pirid

SIap|oyayels Ussmiaq
sdiysuoneja. sjgesiom BuLis)so}

uo souepind seunbal ing Juswulonoh
aAlesedood Jo aInjonuis Y} puelsiapun

sjuswialinbal yons Bugusws|dull

ul Juswidojeasp pue aouepinb aunbsl
1ng 10108} 9oUBUISACH pue S9ue||dwod
‘ys1 Jo ssaualeme diseq e Aejdsiq

sdiysuorje[a: aoueuIanob aaieladood asueyus pue sai91jod jueaajal jo uorjesijen}dasuod 3y JoaIp o3 |qe ;2_«5”_ .mco_umm__no pue saopjoed

asueusanob Jo Bupueysiepun ybnoioy) e Aldde pue sjuswaiinbal aouerjdwoa pue ysu Buibeuew uj wsijeuoissajoid Ajdde pue jJoalp ‘ajowold 0} 3|qy - NOILINI43@ AIN3L3dWOI

R diysiapea 92UBUISA0S) “JWVN AIN3LIdINOI

S319N3L3dNOD ONIAVIT . +y¥31sN1d

L2/9202 g aJnxauuy

LW

A
J

"y




N 11 NI W) WA Y R

$3H

9|qe.oneun
312 $90USNDaSU0I SU} JI UBAS ‘SUOISIOSP
puE Suoioe UMO 1o} Alljiqisuodsal oxe] e

Juswulanof [ea0]

10 S9A1193[qO 8y} Hoddns 0} uolnysul

Y} ss0Joe sainseaul A)iqejuncooe
paleys pue spiepuels AjuBaiuijes e

uondniiod
pue pned} Jequiod 0} saInsesw
Juowadwi pue dojeasp Ay e

s891j0e.d [elou
10 BAIONPUOD JUSWUOIIAUS U 8}edl)

JORIAdNS

SUOISI08ap [BJOW BABIYIE O} AjJUs)sisU0D
sa|diound [esow [esiaaun Ajddy

uief [euosiad yeas
10U puUE Wes} e Yjim Ajun ui 3iom 03 8|qy

slap|oyaye)s
[eulB)xa pue [euisjul 0} uonnysul
a1 Jo anjea ay} sjowoud AjgAloy

pajou usym A)sauoysip pue uondniiod
1suiebe 8ouejs SAljoe Ue soxe |
suolje|nbai pue

SO|NJ S,UORN}ISUI U} Yiim Jusnibuod ale
Jey) seap! pue sja1[eq ‘sanjen Jussald

SIap|oysyels Juensjal Jo [eroidde
3y} uleb pue jusledsuel) ale jey}
suonepusWWo9a] pue sjesodold exep

SJUBLIWIWIOD Yyim suoioe Bulubile
ybnouy) 10edsal pue Jsni uieb o} 8|qy

U01}09.1109-}|9S
Jo sainsesw Ajdde pue dojaasp ‘Ayusp|

Q33NVAQY

JusWulenof (B0 JO
1sau8)ul 1s8q 8y} Ul pue Apdwold jsausiul
4O J01j4U0D JO SUOleN}is Yim [esp 0} 3|qY

uref [euosiad
Buiyess Inoyjim Siejjew Jo ainjeu
[EIUSPIIUOD B} JOUOY PUE Puelsispun

JuswuisA0f [B20] Ujim uondniiod

pue Ayanoe jusnpneyy podal AlAoy
13AI[SP 0} 8|geUN UsYM SIayj0

WO0J} BOUB)SISSE %99S pUE $8SSaUesm
pue saye)siw umo Jiupe Ajusdo o} 8jqy
uonnysul

3U) pue juswuisAob [B20] JO saNnjeA
3] yym yuswubife ul J|9s Jonpuo

IN3L3dNOD

ST13ATT INFWIAIIHIV

aouaadwod [elow wﬁm:u._ 18y} Joineyaq Kejdsip Apuajsisuod pue Apubejul pue fsauoy sajowoud jeyy Buuosea Ajdde ‘s1afibuy [erow Ayi3uapl o} 9jqy

99uajedwo [eiof

S3I1ON3L3dINOI FH0I

Jusul [eow

ynm Buiuosea pue Buipueisispun ui

Juswdojaasp pue aouepinb salinbas ing
‘suonenyis [eJow diseq Ajjuspioja|qy e

uonnsul

3y Jo suone|nfal pue sojni JIseq MOJlo] e
sa|diound Buijuawajduwi ut juswdojersp
pue souepinb sauinbai Ing ‘Absyul

yum Bupoe Jo Joedull sy} esiledy e

: NOILINIA3d AONTL13dNOD
< JWVN AON3L3dINOJ
- y31LSAI9

Lz/9202 g alnxauuy

LW

J

—1



(LRI PRl uE

sdd

SaA93[q0
[BUOINISUI JO JUSWSASIYIE BY) Sley[ioe}
01 sjoefo.d Juensas ojul Aa1jod sjejsuel |

Juswulanob [ea0] pue uonnyisul 8y}
10 SyusWwalnbas wis} Buoj pue wnipsw
‘Loys }se9210} pue J98j0.d 0} 8|qY

suonoe pue sued Buidojansp usym
SSAIBNIUI pue saifsjelis peoiq Uo sndo4

souepodwl pue Aousblin Juensfal sy}
0} Buiplooge sposfold pue syse) eshlold

S80UBISWNOIID
Buibueyo Jo 16| u sueid Jdepy

sueld
fouabunuoo sjeldoldde jusws|dui pue
ubisap pue siojoe} yst ajqissod Ajusp]

SOAR03[qO [euonnyIsU
analyoe o) sue(d sAisusyaIduwod
pue pajielep ‘1esjd 99npold

sj00(0.d pue syse} Joj SaU0)se|il pue
$9A1108[qO ‘sauljswl} dlsl|eal SNPaYoS

syse} 919|dwio 0} SUoloR

pue sebejs palinbal soueApe ul Apusp
uoijejusws|dwt

|NIS$899Ns 10} $90IN0sal ejeudoidde
ubisse pue SafjAloe SJeulpood pue
ajelBaul ‘sueld anjsusyaidwod dojaasp
'$8AJ08[qO [BUORN}ASUI SULSP O} 8|qY

Q3ONVAQY

s)nsal souew.opad
Joyjuow pue ssaiboud sainses|y

$80IN0S31 puUB SWl} JO SN JusIdle
yum pue 1eBpng ulypm pauLiopad

ale Aoy} aInsus 0} SYSe} 8NpPsyos
$8A1103[q0 9ouewIopad

s,Wesa) sy} ojul sjelodiooul pue sjeob
pue sue|d wus}-Buo| pue Loys soueleg

Syse} Jo
souepodul pue Aousbin sy} asiufodsy

e}
e 10} palinbal $82In0Sa. pUe Uojewolul
asiueblo Agiendoidde pue Ajenioy

IN3L3dINOD

STIAIT LNIWIAIIHIV

ysu abeuew oy sue|d
Kouabunuo Jusiaiye pling pue KIBAIRP 321A19s Jo Ajijenb sy} ainsua 0} AjaAIJI94e S82IN0S3I pUB UOEULIOU] asiuehio pue aspuoud ‘ueld o3 9|qy

BuisjuebiQ pue Buiuueld

S3I1ON313dINOD FH0I

uonesiueblo pue ainjonus
Jayuny alinbal Inq “yse} e Joj palinbal
$80IN0Sal pue uojjewlioju) abuelly e

suoijoe pue sueld buidojaasp
Ul S9AIJ09[G0 WIS}-H0YS U0 SNJ04 e

oW a.e $9A193[qO Jey)
ainsus pue sued Buisixe mojoj 01 8|qy

sue|d anisuayaidwiod

pue pajielsp Bulpiroid ul jusuidojaasp

pue souepinb sauinbai ng Buisiueblio
pue Buluueld jo sseooud syj puelsispun e

SBA193[q0 18S PUNO.e SYSE)
asiueblo pue sue|d oiseq mojo} 01 8|qY  ©

* NOILINI43d AONTL3dINOD

Lz/9z0T g 2Jnxauuy




N 11 I WAt |

tek

IOMI

$69UBJAJU0D PUB SIBUILISS JUSWUIBA0E
[B0] [EUOIRUISIUI PUB [eUOleU

ul 9befus pue suoinjos adj0eid

1s8q Bulieys U 8|0l dAle ue Aeld

uonesiwido
$s900.d pue AJBAI[Op 89IAISS JaWOISNO

SpoaU Juslo Ayjuspl
0} YoJessal uj abebus Ajsnonupuo)

uoneoidde jeuonnysu; esodoud
pue AlaAljep 89IAI8S pue $$800.d
ul ssonoeld Jsaq pue spualy Ajusp)

slopjoysyess
JUBASaJ WoJy suopuaniaiul pasodoud
10} ui-Aing pue [eroldde utef o s|qy

uonusAiB)UI [elpawal ssodod
pue sayoeoidde anieAouUl 0} SAINPUOD
saniunyoddo asAjeue pue Ayjusp|

$988800.d [BUIB}U} SOUBYUD
0} senunyoddo Apuspi Ajsnonunuod

slap|joysyels pue
SUONN|OS SAljeAOUU] pUE Safiunpoddo
M3U JO S}jousq 8y} ajealunwwod Aes|)

BuyuIy} sAlleAOUUl YINS SoUBYUS
0] salunyoddo ai0|dxs pue siayjo
10 saA0adsiad pue sespl 8y} 0} usjsi]

aAeAOUUI UO Jopes)| JyBnoy) e g

yoeoldde uoyesiueflio Bujuies)
B SMO|[0} pue Bupuiy} sAleAouul
$19]S0} JBU} JUSWUOIIAUS UB 9jeBl]) e

Klanijop @0InJes pue sessaooid onb
anoldwi 0} sapiunpoddo uo siepjoyeyels snjejs sy} sebusjleyo Ajeuiblew jey
[BUIS}XS pUE [eUISIUI JNSUCD o suonusAiglul [elpawal ajdwis asodold e

uopnysul 8y} InoyBno.yy
seapl mou Juswajdwi pue slenuioq e

suonnjos
Ayuap pue sped s|gesbeuew oyl
swajqoud xa|duwiod UmMop ¥esiq 0} 8jqy - e

90U811n200 abeuew pue jusaaud
0] sebus|jeyo Asy Ul spusJj Jojuow
pUE SUORN|OS PUSWWOIA] ‘eshleuy e

Buiajos swa|qold

waqoud paseqg-joe} pue [eanAleue x3|dwoo Buinjosal pue Buishleue
0] SAIONPUOD JUSWIUOIIAUS UB 8jB8I) ul sjenpiaipul ojeudoidde yym sfebug e

sonbjuyos} sanbjuyos}

pue sayoeoidde Buinjos wejqoid pue sayoeoidde sAieAOUUl pue
pue [eonAeue xs|dwod sjensuowsg e [eONA[EUB UO SIoquiaw Wes) Seyoeo) e

40I¥3dNS ‘ ‘nmo‘z‘<>n_<‘ | § ‘ IN3L3dN0D Jlsvd
ST3ATT INJWIAIIHIV

saAi9lqo a16ajel)s £y aAaIyIe 0} J9pIO Ul sassao0ld [euolnisul
anoxdwi 0} AIjEAOUULI SIE Jey) SUON|OS Paseq-joey Juawa]dwi pue Ysijqe}ss 0} Spuas} pue sofuajjeys ‘uoiyewioyul askjeue Ajleoanjud 0} 3|qy

uopnysul
U} Ul Seale SNOLEA U0 SUORN|OS Ajjusp| e

UOIOUN} UMO UIYHM
syse} wiopad 0} sAem mau puswwoosy e

$J9Y10 Wy} souejsisse Bunsanbas yjim
sisA[eue juspusdopul oueeq o} s|qy e

swiajqo.d BuisAjeue uaym sssuyBnoioy)
pue Jybisul ‘AyAnos(qo sjesjsuowsg e

SUOIEPUSLILLOD3. 10} S[eUonel ssauyfnoloy}
apinoid pue seyoeoidde pue sanbiuyos) pue [Ielop oe| inq ‘siskjeue
Buinjos wajgold [ealbo| sjensuowsq e Jo uopelado diseq sy} pueisispun e

* NOILINIA3d AON3L13dINOI

- JNVN AONTL3dINOI

S3ION313dIN0J FH0I [ RS 1 ko)

uonjeAouuj pue siskeuy |

Lz/920¢ g aJnxauuy




VI LI LRl e ul

sAY

IHMI

slap|oyaye;s
[eUISIXS PUE [BUIS}UI Y)iM SUOIRIBIU Ul
sjulod aBpajmous Jiojdxa pue asjufodsy

yoeoidde sinjeul e sjesjsuowsq

Juswabeuew
abpajmouy sje[ioe} 0} Juswuianoh
|B00] ss0.J0e sdiysiauped ysijqeisg

uonewIojul

pue abpajmou aleys pue uleb yases

0] pasemoduia ale SiequIsW Wes) a1aym
31n}|no pue uoisiA e Joddns pue sjesl)

4Oold3dns

sayoeoldde sojoeud Jsaq aleys
puUE S2ap! MaU }I01j3 0} SUOISSas Bulleys
uonewojul pue abpajmouy Jejnbal ploH

Buieys abpsjmouy pue
Buiules] Jo ANPUOD BINYNJ B 8jeal)

JusWwebeuBW UoKRULOoMI

pue aBpajmouy o} SwaisAs BuLlojuow
puUe SaInseaw Sje.node ysijqelsy
suonnysul

SnoLIeA SS0Joe Jusliafeuew abpajmouy
sonoeld-}seq sjowoud pue aleys

spaau

JusweBeuew abps|mouy ainjny jssw

0} $8s5800.d pue spiepuels dojersq

swa)sAs pue
sjuswalinbal Juswoabeuew afpsjmouy
pue uojjeuLioul aininy joipad AjeAanosy

Q3ONVAQV

fousiollle pue SSaUBAIBYS [euolNiSUl
30ueyus 0} aBps|mouy sbps-Buiyno
pue JueAs|al apirold pue yosessal

0] $80IN0S8. [BUISIUI PUE [BUISIXS S

uojjewojul Buieys 1o} sainjonss

pue swsiueyosw ajesio AjaAoy
suolNjos apiro.d pue Ssuoisioap
9ousn|ul 0] A[3A08LS UOKEULIOU] 8Sn
puE $80IN0S SNOLeA U0} BJep slenjeny

Buieys uojewojul pue abpajmouy
|euonnisul sfeuew o} ABojouyos) pue
swa)sAs uonewlou; sjeudoidde ssn

‘ IN313dW0J

ST3AIT INFWIAIIHOV

jJusWuIaA0h [290] JO 9seq ABpapMouy SAI393||0D 3y} BoUBYUD
0} 13pI0 Ul ‘BIpaw pue sassado1d snoLieA ybnoay) uopewuoyul pue aBpapmouy Jo Buleys pue uoijesausb ayj ajowoid 03 8|qy

juswabeue]y uoijewrioju] pue abpapmouy

S3I1ON3.L3dINOI FHO0I

slaquial Wes) pue
SIap|oysyels [eualul yym abpajmouy
pue uonewiol aleys Ajeinbay

9seq abpa|mMoUuy| 8y} asealou]
0} UOIJBWLIOJU JO $80IN0S M3U %893

SUOISN|OU0D Melp
0} UonewlojUI Jeidialul pue ashjeuy

sjosfoid pue
Syse) O110ads 1o} pauinbal ool
JuBASJe. 0B} pue astiofajes 109]|09

=J31snI1d

L2/920¢ g aJnxauuy



{IN (31 WU S SSS |

S0

INﬂI

A|leussixs pue
JUSWIUISAOD [BI0] UIUJIM S[SAS] JUSIBHIP
Je suonenofisu 8jeuipo0d 0} 9|qy

SUOIJeSIaAU0D
gjela.ldde [ealjo pue uoieIuNWWOd
annonpo.d pue jussedsuel

0] AIINPUOI JUSWIUO.IAUS UE Sjeal)

JueAs|al pue |npoedull
SI 1By} UoieouNwWWod aalysod ydnoiyy
SI9Y10 sjeAnow pue adidsul o} gy

uonnsul sy} Bupuassedss pue
suopenoBau uj jsieroads e se papiebey

40R43dNs

aujdiosip pue
2ousjadwoo [elow o s[ans] Ybiy yim
2IPOUI U} YHim SJBIIUNWWOD 0} 8|9y

uonnysul

ay) Jo aBewi aAisod e soueyus

0} Y988 puE SISP|OYNEIS [RUISIXS
0} uonnysul 8y} sjowoud pue jee

x9|dwod punose
suoijenofiau 1oaup AjeAjosye 0} 9|qy

sanss| xa|dwod uo sjulodmaIn
BunealunwwWod usym spasu [euonnysul
Unm sanjoadsiad [eanjod soueleq

fBorens
UOIeOIUNWIWO pauljep-||am e dojersg

siap|oyayels
1UBAS|2. O} SISJeW SANISUSS
pue ysk-ybiy sjeaiunwiwod AjpAosys

Q3ONVAQY

JATT INGWIATIHOY

3W02JN0 PaJISap Y} SASIYIE 0} SI3P|OYaYe}s aJuanjjul pue apensiad
‘K3Au0 AjaAI}93y49 0} JapIO U 3uIpne ay} Joj sjerdoidde souuew 9SIIUOI PUB PISNIO} “JE3JI € Ul Seap) pue abpajmouy| ‘uonjew.ojul aleys o} a|qy

SJUSWNIOP USHLIM PaInjonJis-{jom
pue 8s[0U0d ‘Pasnaa} ‘1es)d ajidwio)

SJop|oyaye)s Jueas|al wolj
JuswisaiBe pue Jusw}wwod ‘Joddns
sufef ey} JouuBW e Ul JUsjuod JaAjleq

Jajsue.} uojjewoyul ewiydo
e} PUE 80UBIpNE U} }INS 0}
3)f1s PUE JUIUOD LOHEDIUNWILIOD Jdepy

Sjel|eq pue sspnije
'sonoadsied esianip sjeoaidde
pUE 9}eJa]0} ‘puBISISpUN 0} 8|qY

Buneanow pue Bupsalsul sl Jey) Jsuuew
e Ul sbuipes [ewsojul pue [ewio} Ul
sdno.b pue s[enpiaipu; 0} sespl ssaidx3

IN313dIWOI

UOIJEIIUNWWOY)

S3I1ON3L3dINOD FH0I

Aje1enbape sbpsjmouy pue
UONBULIOJUI A8AUOD puE ajeulwsssiq

UONB.SPISUCD OJU| SoUSIPNE
3y axel sAemje Jou S90p Ing ‘JouUBW
pesnoo} pue Jesjo e Ul seap! ssaidx3

sjoo} yons Buisijin ul souepinf salinbal
1nq ‘eousipne ay} Joj sjeudoidde
$|00} pUE SI9AS] UOIRIIUNWIWIOD
Jo} Buipuelsiapun ue sjeljsuowsq

* NOILINI43d AONZ13dINOJ

: JNVN AINTL3dINOD

Lz/920¢

d ainxauuy

LW




N 1 I (AR I B | L I Ll n U N ! [T

- MUH -
e X% =
uonnyISUl 8y} JO Iom a3 Buinjea
pue Buienjeas ‘ssaaons Bulinsesw
pue Buriojuow ‘Bupjoely ‘sanjigisuodsal
1oedwi 4By e ppaik Buiuyep “ylom Buubisse pue Buibeuew
12y} SSNIAIJOB [2O11I0 U0 odoed snoo4 e 104 swioysAs feuonnyysul Bulysigels3 e
popasU Se Sjuasnipe ayel pue ainssald Japun usym uopejosdxe
sjeoB asijeal o) sued ainssaid Japun paoed usym sajepdn snjejs apinoid {s80In0sal JO 8sn }o3U O} S|fe43nq SIJUEISWNAND
UOoRoe Jsnipe pue S}0eqjes SWOABA) e sindino Ayenb uo snaoj e URUE) e pue ylom Jo Alenb ‘ssaifoud siojuopy e [ejousb ul ylom Ajijenb sonpoid e
suoljeoadxa Buiasiyoe 0} saAR0a[qo sjom Jo Ajjenb ayy
seob JusW)WWOD Aejdsip pue wes) pue Jjos aAaIy2e 0} JoplIo Ul Synsal Jo Aljenb pue Buneiodiooul ul uswdojersp sauinbai
ysidwoooe 0 sysu sjeudosdde axe] o 0 s9A08(qo pue sjeob Buibusjeya 1o e Ayenb pue Ayuenb syy soueleq 0} 9|y @ ng jndno jo Ayjuenb ayj uo sndo4 e
suoljejoadxe Wis) Loys pue -Buo
Bupeosunwiwiod ‘sieob weay Buibusiieyo uoye|dwod piepuels
pue snoniquie 18s 0} Wes} YIim yop, e 0} ybnouy sjosfoid pue yse} mojjo4 e fujenb ybiy jo Indino sonpold e poof e Jo s} ey} sswoono soNpold e
- palinbas Uaym SUOIUSAISIU]
[elpewal Juswa|dwi pue souellopad spiepuess Ajjenb pue splepue)s J8s
UMO JOJIUOW ‘splepuess Ajienb s)|nsau Buirsiyoe o} yoeoidde pajwwWod BuiasIyoe punole syse) pue $9ssa20.d 3joJ 8y} ul palinbai
pue S}Nsal 9y} PesdXd O} JWWoD o puB pauIWIs}ep B Sjesjsuowsq e uBisep pue spiepuess Ajenbjog e SHNSS. JO [9AS] WNWIUI 8y} 83Np0ld - @
souewlopad [euosiad
10y spJepuess yoly sjas pue sjeod pajoelsip Buisq S)|nsal 1091100 8y Buinsiyoe S}NsSS.1 1981100 8}
pasnoojjualo ‘Buibusyieyo dojprsg e SPIOAE pUB }NS8. PUS 8U} U0 SNJ04 ulepud pue uswywwod wiy Aejdsig e Buinsiyoe 0} JusWHLWoD Jiseq e Moys e
salAnoe siepew
s)nsa. pue spiepuess Ayenb 1ndino Ayjenb sinsus 0} S8WON0 fyond-Jemo] Aq peoe.sip 8Wi09aq Jou Juepodull o} Buipusie ui soueping
pa30Xa 0] S18y10 apinb pue Yoeo) pue SpJepue)s Umo AjLian Ajusjsisuo) so0p pue suooe Ajioud-ybly uo snoo4 e sauinbal Jnq 3iom jo Aylenb puejsiepun e

40IR3dnS - G3ONVAQY - IN313dINOI

ST3AZT LNJWIAIIHOV

saAljoalqo payjuapl Jsuiebe Ayjenb u:m s}|nsal ainseaw pue Jojuow A[@Aoe 03 ‘Iayuny ‘spJepue)s Ajjenb j9aw 0} s19yjo |
abeINoous pue suorejdadxe paadxe 0} BuiAuls A[Jua)sisuoa 3jiym saAIa[qo pue s)nsal buiasiyoe uo snooy ‘spaepueys Ajjenb ybiy uiejuiew o} 3jqy * NOILINI43Q AIN3L3dIWOD

snoo4 Ajjenp pue s)nsay - JNVN AONIL3dINOI

S3ION313dINOD FH0D ‘ =YALSATI

Lz/9z0t g alnxauuy



it

| BIB/ITN SO |

&

S

uejd Jusawdojanag jeuosiad

\

\/\*

Yo

£2/9202

7 aJnxauuy



e pLArmnc pmrl e u

u0siad poddng

eale
juswdojaAapyjiiys 9213e1d
0} pajeald Ajunpoddo YoM

sawel]

awi) pajsabbng

JVETNE] o)
Jo apow pajsabbng

Kin3e Juswdo[ansp
10/ pue Buluies} pajsabbng

psjoadxg sawodng

deg) aguewousd SIS

- N -
:21ed
\ D N
Rz
Ajjedioiunpy ay3 4o Jjeysq uo Jsbeuey _ma_o,_c:_\,_ Bunoy ey} Aq paubis
a1eQ
.
O\
2akojdwg sy} Aq peydasoe pue paubis
€
T
=y (BT 0 $ 2N NC)
why (42 QZJQWNWWMRWW S HLvOW NN S0 HTH I NOLLB¥D L) LW e )
A9yuy X/ aDANANYG | onitipw 7S %SV \D2Lovd

Lz/9202

7 aJnxauuy






