NAMA KHOI MUNICIPALITY

Performance Agreement
for the financial year 01 July 2026 — 30 June 2027

Director Financial Services

R

TTITETTTY

TR TTT

—r



Performance agreement made and entered into by and between

The Nama Khoi Municipality and represented by the Acting Municipal Manager XXX,
(herein and after referred as Employer)

and

Heinri Edward Cloete, the Director Financial Services (herein and after referred as
Employee) for the period 01 July 2026 to 30 June 2027

Where as

(A

. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (‘the Systems Act”). The Employer and the
Employee are hereinafter referred as “the Parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the Parties to conclude an annual
performance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

. The Parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 “this Agreement” —means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act”) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Director appointed in terms of Section
56 of the Systems Act;

1.1.4 “the Employer” means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

2.1

2.2

2.3

2.4

2.5

2.6

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer’'s commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on 01 July 2026 and will remain in force
until 30 June 2027 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31 of July of the
succeeding financial year;

This Agreement will terminate on the termination of the Employee’s

contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4.

eiment

PERFORMANCE OBJECTIVES

4.1

4.2

4.3

4.4

The Performance Plan (Annexure A) sets out —

411 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated  Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;
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5.2

5.3

54

5.5

5.6

5.7

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required;

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

6. PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 During the intervals for the evaluation of the Employee's
performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
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6.4

6.5

6.6

6.7

6.8

as well as the actions agreed to and implementation must take place within
set time frames;

The Employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI,

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating
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6.8.1 An overall rating is calculated by adding the overall scores as

calculated

in 6.6.5 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance

appraisal.

6.9 The assessment of the performance of the Employee will be based on the
following rating scale for KPls:

Cutstanding
perfarmance

Terminology

5 |

| 4
3

3 ‘,

‘ is

Performance  Fully effectve Mot Fully Unacceptable
significantiy effective parfornmance
aboes

axpectations

Description

Outstanding
performance

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has
achieved above fully effective results against all performance
criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.

Performance
significantly
above

expectations

Performance is significantly higher than the standard expected
in the job. The appraisal indicates that the Employee has
achieved above fully effective results against more than half of
the performance criteria and indicators and fully achieved all
others throughout the year.

Fully effective

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Not fully effective

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Unacceptable
performance

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
performance criteria and indicators as specified in the PA and

7
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Terminology Description

Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.

6.10 The assessment of the competencies will be based on the following rating

scale:

5[

2

10

ey — . - 5 .
Poor@ Basicl Competent®l Advancedp Superior(

~ Achievement |

Level

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

6.11  For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager,
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and
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6.12

6.13

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).

The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1%t and 3™ quarters and document a summary of the
discussions; and

The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

7: SCHEDULE FOR PERFORMANCE REVIEWS

7.1

7.2

7.3

7.4

7.5

The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is
satisfactory:

Quarter Surad Evaluation
1 July - September
2 October - December
3 January — March
4 April - June

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.
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9. OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.1.1

9.1.2

Create an enabling environment to facilitate effective performance
by the employee;

Provide access to skills development and capacity building
opportunities;

Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10.  CONSULTATION

10.1

10.2

The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s

functions;

10.1.2 Commit the Employee to implement or to give effect to a decision

made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

11. REWARD

11.1

The evaluation of the Employee’s performance will form the basis for
acknowledging outstanding performance or  correcting unacceptable
performance,
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11.3

The payment of the performance bonus is determined by the performance
score obtained during the 4™ quarter;

The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75% - 79% Good Performance 11% of total package
80% - 100% Excellent Performance 14% of total package

In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and he/she will be entitled
to a pro-rata performance bonus based on his/her evaluated performance
for the period of actual service; and

The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

122

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

11
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13.

14.

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1

13.2

13.3

Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2006).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the
executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be final and binding on
both parties.

Any disputes about the outcome of the employee's performance evaluation,
must be mediated by a member of the municipal council, provided that such
member was not part of the evaluation panel, within thirty (30) days of
receipt of a formal dispute from the employee whose decision shall be final
and binding on both parties.

GENERAL

14.1

14.2

The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.
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Performance Agreement

Thus done and signed at

SPlrvg Rk

Tune @

onthe b  day of Judy of 2026.

AS WITNESSES:

Thus done and signed at

AS WITNESSES:

13
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£
ACTING MPNIEIPAL M./WAGER

on the Q& dayof,JuIﬁ)f2026.

DIRECTOR

bir: 4™ amm:_Dy )

_IuA LA @\

TITETI I

| 1]



1l

| RIS WV & ST [

S99IAISG [eloURUIS :10}03lId

ue|d @Juew.oljiad

L2/920C VYV 2InXauuy



1102 40 L2y ‘sisbeuew
J01USs Jo JuswAojdwe Jo suonpuod pue jusujuiodde sy} uo suonenbay ey} ul pequosald seakojdwa wouy palinbal ssousiedwo) ayl

pue ‘swelawi} oj109ds e ulym
1oW aq }shw 18y} s}ebie; pue siojedipul souewlopad As) ‘soAl09lqo souewIopad ‘Uo sn20) pinoys esAojdws sy} jey} sesly 9oUBWIOLSd Aoy

(e

1IN0 S18S Ue|d ddUBWIOMSd YL

L2/920t V 24nXsuuy



L

| BTN W e 1 (D

7&&, ) /3 A7 e
; @ NNV > a9 4;5

it
19beue|y
|lediouniy 120z dunp o¢ Aq [encidde Age
llm L 0 0 0 2 2 0} pepiwqns sueld | 1o} Jobeuely [edioluniy sy} o} ueld m_w_%mc\_/ 9l1L
JUBWAIN0I JUBWaIN00ld §2//202 @Y1 Hwagng e 4
10 JaquinN
JONVINNOANTd (HFAV1 dOL) JIDFLVILS
Hodsl juswdoeasq
pae0qyseq syud] uswabeuey urey) Alddng |euonnysu|
Jad se Jow usaq : ydelo
S | %0s | %06 | %06 | %08 | %06 | %06 | Sioyomioperp |  SHOROUENS W0 Sidy puE U Haaa
qns ouy 10 : 8} JO %06 9ASIYOE pue afeue|y | olew.IOSUBI L
S.ld 341 4O %06 fedioluniy
Hoda. uswdojens
pieoqyseq ajub| } 1°rsq
lad se jow ussq Silisi=s [ELUoRmEsUl ydeio
M %06 %06 %06 %06 %06 %06 aABY S1RI01BIIP -8]e.0J08lIp-qns 93U} JO S,|dM pue u 419ds
qns 8 10 : 2} JO %06 d9A8Iyde pue afeue)y | onewlojsuel |
S.Id) 34} JO %06 fediotuniy
Hedal uswdolans
M pieoquseq ajub ¥ 1ersq
Jad se jow ussq aunipuedxy [euonmyasul ydelio
%06 %06 %06 %06 %06 %06 aney a1elopallp :8Jel0J0alIp-qns 83U} JO S,|dM pue u 419ds
qns o4 10 : a4} JO %06 9A31yoe pue abeue|y | oljew.IOSUBI |
S.Id> 34} JO %06 [BCEIEn

JIONVNNO4d3d NOISIAIG

o z0 JUSWAINSE3\ (1) o

jobie] | aulsseg

0 Jiu J10jedlpu] sduewliolo %) D aand
==l e joiun 1pu| pad Aoy

A3)] [euoneN

*2100S JUSWISSaSSE 9aAojdwae [e10] 8y Jo Juaaiad AJyYBIa 1o} JUNODII. |[IM SIOJBDIpUl SoURWIOHSd 9S8y} JO JuBWSSesse 8y "MoJeq pPaquosap

a1e sweewWI} paalbe ay) ulyim Jew a4 jsnw jey} sjeble} pue siojedlpul eouewlopad Asy ‘seAn09[qo souewoped ay} ‘seale souewlopad Aoy ayL

SYOLVIIANI 3ONVINHO4dd3d A3M

LT/920T  V 3inxsuuy




| TN O . .

U |

qvmq.¢ ..4?. "7

ININY

—74

:1a

06 ¥

06 ¥ 046 ¥

06 ¥

046 v

0.6 ¥

lajem oiseq

994 Buinieoal
sp|oyasnoy
10 JaquinN

g0z 8unr og
1e se Aoljod juabipul paacidde sy}
10 swua} Ul spjoyasnoy juabipul
0] Jojem olseq 934} SpIACId

Aliqein
leloueul4

Va1l

%06

%06 %06

%06

%06

%06

panaiyoe JuswAed
101924 %

{001 x (enusnay
pallig/(3O UsHUAN sigeQ ped -
soueleg BuiuadQ s10}geQ sS0I9
- anuaAay pa||ig + 9dueleqd
Buiso|D s103geQ $S0I9)} £202
aunp 0¢ Aq %06 j0 abejusoiad
juswAed Joygap e anslyoy

Alliqein
leloueuld

0Z1L

yseo ajge|iene
yum ainypusdxe
Bunesado xiy
J9A0D 0} So¥E} )i
syjuow Jo JaquinN

{(s}essvy jo |esodsiq uo
$s07 pue juswliedw| ‘sygeq peg
10} UOISINOId PUE ‘uoljesiiowy
‘uoneloalda) Buipnjoxse
ainypuadxg [euonelsadQ pexi4
Alyauopy 7 (Juswiysanu| wis] Hoys
+ (JeIpIBAQ - SjuBIS) [BUONIPUOD
juadsun - sjuseAinb3 ysed
pue yse9)} /z0z dunr O¢ Je se
alnjipuadxs Buljeiado paxiy J9A0D
0} USED 3|ge|leAe sy} JO SWis}
Ul painseaw AjiJIgeIA [eloueUl

Aigein
|eloueuly

61711

%06

%06

%19

slojgap 82InI8S
Buipuelsino 40 %

{001 X (sedinles
10} POAISD3I BNUSASI /SI0}g8pP
ao1AIes Buipue)sino [ejo] )}
/20Z 8unr Qg je se s101qap
92IAlas Buipue}sINo 8y} JO SWis)
ul painseaw AjljIGeIA [eloueul

Algein
|leloueuld

8L71L

& %S¥

€0 [49)

sjabie]

%S¥

jobie]
lenuuy |

%<C

auijaseq

abelanod
19°pP 10 %

juswaINsea
jojun

{00} x (juelg [euonipuod
BuneladQ - anuanay bBunessdQ
le101) / (Buimoulog wiie |
Buo + Buimoliog wia] Hoys)}
/z0z @unp og 1e se suopebliqo
1g9p 99IAISS S}l }9dW 0}
Aujige s, Aljedioiunw syj Jo sulis)
Ul painseaw Aj[IgeIA [eloueul

(1ay)
J10ojedipuj 3sueuLIousd Asy

Aulgein
leloueuly

ealy
JouBWIONSd
A9y |[euoneN

L1711

£2/920¢

Y 24nXauuy




a Y ™ 5y
i abeiamas 10 Jaquinu ay} Jo aAnoadsalll
10} paj|iq aJe ‘90IA19S 9bBIaMBS 10} MJomjau alnjonJiselju]
W 8520l | 8920l | 8520l 8G¢ 0l 852 0l 8GC 0} yoiym sarpadold ofesomas/uonejiues Jsjem pue sedIMRS 8211
[elluspisail a1sem [edioiunw 8y} 0} p8joaUU0D oiseqg
10 JaquinN sojpadold [eipuspisad JO JaquinN
SEEN] /z0z aunp
pred aid aAey o 0S 12 S YI0M}aU diNjondiseul -
Ja1em 10 paj|iq 8Je | Jajem [ediolunwl Sy} 0} p}OaUU0D mﬂ:muomshww_mwwc_
M oL6LL | Ol LL | QLG LI ol6 LL ol6 L oL6 LL yoym sapadold s1 18y siejew pied a1d aaey p INSS 121
|enuapisal 10 J8)em 10} Pa||iq aJe ydiym jey} disEd
10 JaquinN soipadoud |ejjuapisal Jo JaquinN
(seaie
woxs3 Buipnjox3) (densjig
slajow pred aud ‘sefeuwiwoy| ‘sdoyuiels )seale
s ainjonliselju]
€. | osos | ocos | 606 | 6106 | osas | oseg | MEYLCAOUSR | woysd BUPNOXS) J202 UM | pypseomies | ezl
- 10} pa||iq aJe 0€ 1e se sia}ew pled-aid aney o_wm.m
yoiym saipadoud 10 AJ1011108]8 1o} pa|liq 8.1e Yydiym :
|eljuapisal solpadold |eljuspisal JO JaqunN
10 JaquinN
Auadoud
e se ua ay) Buisn
M\ SyLe] [eljuspisal YRV aInpnasel|
LVLeCL | LhLeh | LLLCL AYRAS AYNA* YAYRA" mw:hmwwwhw@___n wﬂwwmmﬁwm&wﬂw hmwm%m%mwwmh pue sadIAeS G211
ale jey} seipedoid |eiuepIsal [BWIO} JO JSqUINN olsed
|enuspisal
10 JaquinN
asnjal JIseq /z0z aunp
Lﬂ 0.6 ¥ 0.6 v 046 ¥ 0,6 ¥ 0.6 v 0.6 ¥ 994 Buinzoa 051E Aqueduebipl] pOASIUGE L) ww:muow:m“%\ﬂwm Y21l
spjoyasnoy 10 swua) Ul sployasnoy juabipul 0} o_wm.m_
10 JaquinN [eAOWal 8snjal dISeq 9al) SpIAOId ;
. uonejiues Jdiseq /cog sunp
.ﬂ 931} Buinieoal 0¢ 1e Aaijod jusbipul paaoidde ayy m.“g:myow_,_w_wm_mwc_
0L6 Vv 0.6V 0.6 ¥ 0.6 v 0.6 v 0.6 ¥ sployasnoy 1O SWB} Ul Sployasnoy JusBipul p NS €L
10 JaquinN 0] uofejues dlseq 9al} SpIAOId oised
f Ajou309|8 dIseq /20z aunp og 1e Aoaijod sIMoNISELU]
] M 934} BuiAleoal jusbipul panoidde ayj jo swie} ) A S
0.6 ¥ 0/6% | 0.67% 0.6 ¥ 0.6 ¥ 0.6 ¥ sployssnoy U Buies spjoyasnoy juabipur | P eS| ZZIL
10 JaquinN 01 A11011309]9 JISBq 9391} SPIAOIH SieEd

€0 (A9}

syabie]

19)

jobie]
| [enuuy

auljaseq

jusuwia.inses|\
jo31un

(1d>)
J10jed1puj ssuewliopsd A3y

ealy
JouewIoNdd
A3){ |euoneN

£2/920¢

Y 2JnXauuy




|11

L

111N

ININY 1a
AW
souewlopad
- |eloueuly aouewlopad
lediolunw [|e1ano leloueul [ediolunw ||BJ9AO aU} Algein
W b b b b v v ay1 UO [1oUNo) 0} | uo puno) o} spodal (YINAIN oY1 [eloueulH viid
suodal zg uooss 10 ZG uonoag) Agspenb ywgng
Aleuenb yugng
yjuow
mcwwwwsﬁ wmwh_s yjuow yoes Jaye -shep
) b:.wmmﬁ _wcm;m.z Bujiom Q| uiyim suonelnbai
: Burpodau ediouniy mau au} yim Angein
M € € € € ¢t ¢k g; popiiahs souepJoooe ul spodal (WYINAIN [eloueuld ea
syuodal Juswajels : : ’
1oBpNq Ayuow mcum 10 N\Aco_ﬁomv Juswiale)s
|/ UO08S }ebpng Ajyiuow syj Jwqgng
10 JaquinN
7 judy
s INOS 0} pepiwgns | 0g Aq NOS 0} ueld Juswabeuey Aungein
b 0 0 0 b b S|NpPayos pue ueld | puewsq 8y} uo sindul SIS [eloueulS ¢kia
Ainseal] pue }8bpng jwgng
JUSUISSISSE YSI uonedped
M paniwgns spodal | [enuue sy} jo uopesijeuy sy Jeye | Auunwwo)d
1 L L L b % juswebeuew seale ysl aonpal 0] pajuswaldwl pue LLLa
3SU JO JaquinN sainseawl 9AI}081102 UO ooueulanob
0YD 01 Aspenb podal e pugng poo9
sBuipuy
S J0 Buissaippe L AL Aungein
3 L 2 A 14 14 pUE ¥YIdO 4O 0} siseq Allauenb & U0 4vO0dO [eloueUly olia
9y} uo podal pue maInsy
uoisinal Allepend

juswiainsesy|
joyun

mummhm 1

jobie]
[enuuy

JONVINHOSId IVIIFIOVNYIN

| auleseq

1202
aunp og 1e se abelamas 10} pa||iq

ale yoIym (S19]10}) S}8S0|0 Jojem

(1)
Jojedipuj 3dueuwioad A9y

ealy
9JUBWIoNad
A9y |euoneN

ON 39y

Lz/920t

V 2Jnxauuy




L

| NI

10! HE 11

XYY

g by oAo—

€0 749
s)abue]

1O

jobie|

|enuuy

auljaseq

juswiainses|\
jojun

(1d0)
J1ojedipuj asuewiopad A3y

NINY g
9% o
i} ; pansiyoe sbulpuly OV ous Aq Hpne feuy 9__5@ Angein
ﬂ ok 0 0 0 ol b 10 JaquinN sBuipuly Q| uay} ssa| 9AdIYdY [eloueuly lela
pamalnal Ae\ L€ Aq sjuswalinbal sy Agein
M gl 0 0 0 9l 9l saloljod pajelal Jad se [1ounog 0} s8I0 d pajeley _m_w.cm,.__ ¥ 0cLa
196pnq jo JaquinN 196png Jwqgns pue malnay : :
- Aienige4 gz
M 0 ! 0 0 ! } Bﬁﬁﬁwhwu@:m £q Jencidde oy ounog o} 3ebpng _Mumﬁ__\_w_ 6110
: jusuisnipy 8y} Jo uoissiugng : ’
- PERIENS B19U99)-10}IpNYy 8y} JO 99|
d S)UsWLIRlS | O-10}ipny au & 5O Agein
0 0 0 L L } I sy} 0}1snbny L¢ Aq sjuewslels [EIouBUI 8LLa
[enuuy JO Jequiny [elouBUlH [eNUUY Sy} Hwgng ’
Jauenb yoes Jaye
sAep Q| ulypm 10Ae
: d 10AB|N\ 9y} 0} ayj 0} Jauenb yoes taye sAep AgeIA
L 3 3 2 ¥ 14 papiwgns spodas | Q) Uiypm suopenBay pue Aoljod _m_u.cmn__u_ Z1id
uonejuswaduw| NDS 8y} 1o uoneluswa|dul : :
INOS Apapenb oy} uo suodai Apspenb ¢ Jjuugng
10 JaquinN
i Hv\ ] 0 0 0 ) ) pa1oNpuod sunod | aunp og Aq sjuno) Alojusaul pue Aijnqein 9LLa
300]S [enuuy 9Bl 00}s [enuuy ay} a19|dwo) [eloueul4
LN Ainseai] pue [1ouno)
. papiwgns 0} siseq Ajyuow e uo uejd Angein
€ € € € ¢l 0 suodal Jo JequinN Buipund 196png papuni ayj 0 |eioueulH §iid
swi.a} ul spodad ssalboud ywgng

ealy

dJouewIoMdd
£3s)] [euoneN

ON 9y

L2/920¢

Y 2JnXauuy



N 11T 0 A 1L Lllml T TR L L

XY B eme
: % TINIAY J\wwv? Plle]

e
| 08
9ssalppe uopedioleq
lﬂ P PP siseq Allepenb e uo suolnnjosal allgnd pue
%001 %001 %001 %001 %001 0 suofnjosal 19UN0D) JO %00} Juswa|dw] 99UBUIOA0D) ZcecLa
J1ounoY 9% :
) pooH

juswiainses|y (1dM) e

NOCNE._O..T_On_
W jojiun Jojed]Ipuj 3oueWIoLInd A9y A39)| [euoneN

jobie | , auljasegq

sjabie] |enuuy

L2/9T0T  V 3InXauuy



T WISITIN GO0 NS o BdEw | R

71vL7 J@ ko o
(27 W \‘v\&x‘» 3lle

Kianljop pue Buipodal [eloueul{ e -
Aianlep pue ABsjelis [eloueuld e
191 uonnosxa pue Bujuueld Jebpng e

:$9pNoUl }| “JauUBW [BO1Y}S Ue U pafeuew aie Suoijoesuel]
|BIOUBUY [[B JBY)} 2INSUs 0] Jayun4 "seopoeld [eloueuly pasiubodal ylim sdueplodoe Ul sesseoold Juswainooid
JojSIUIWpE puUB JusWaBeuBW 3SH [BIOUBUL SNJISUI ‘MOl USED [0u0d ‘s1ebpnqg ebeuew pue ueld ‘e|idwod o} 9|qy

Juswabeuew [eloueul

uonenjeas pue Bunojuow josfoid pue weiboid e
JusWwabeuew AISAI[BP 9IINIOS e

. Juswabeuew
L9°L uonejuswa|dwi pue Buiuued josfoid pue weiboid e

108l01d pue swweiboid
:S9PNoUl }| “S2AI}03[CO }9S UO JSAISP O} JOpJO Ul SSlIAlO.
oloads ajenjeas pue Joyuow ‘efeuew ‘ueld {ABojopoyiew Juswebeuew josfoid pue wesbouid puelsiapun 0} 8|qy

juswabeuew sindsip pue uonenobaN e

juswebeuew suopelal 9skojldwg e
L9°L JUBUIEREURMMISIGNT juswebeuew sjdosd
juswdojensp pue Bujuueld [ejded uewnH e

:1S9pN|oUl }| "S8AJOS[QO [BUONN}ISUl SASIYOE O] JopIo Ul sdiysuone|ol
2INUNU pUE pling pue juale} esiwndo ‘Alsionlp 10adsal ‘ajdoad abeinoous pue auidsu; ‘ebeuew AjpAoay3

ssoualeme [euopjesiuebiQ e ;

juswabeuew pue fuiuued o1bsjellS e

juswabeuew souewlopad [euonsu] e diyslepes)

aousnyul pue 1oedw| e pue uopoauip difsiens

sepnjoul ‘ajepuew

[euonnyiIsul 216918.41S 8y} UO JaAIjep 0} siayjo Aojdep pue alidsul pue ‘uoliniisul 8y} Joj UOISIA B J03lIp pug SpIAQld

S3ION313d0I ONIaval

197}

uoniusg Kouasyadwor

‘UB|d ©OUBWIOLSY SY] JO UOII09S SIU} J0 Med W0} 810j818U} PINoys pue Aousiedwo) Yoes Joj S|9AS| JUSWSASIYDE JUSISLIP SY) S8qUOSSp g sinxsuuy

*8100S Juswissasse aakojdws (20} Sy} J0 Juad1ad AJUaM) 10 JUNODDE |[IM SBI0UB}SAWOD 9S3Y} JO JusWsSsasse 8yl ¥10Z 4O L2Y

‘sioBeuBw Jojuss Jo JuswAojdwa JO SUORIPUOD pue Juswiulodde 8y} uo suonenbay sy ul paquosald seshojdwa wol} palinbal seousiedwod sy

S3ION313dINOD

LZ/920T  V 34nxsuuy



1l

| BTN A

LN L

% NIAY - 1Q

"saA03[qo payiuspl jsuiebe Ayjenb pue synsai

197}

191 ainseaw pue Jojluow A[9AloE 0} “leyund ‘spiepuess Aljenb jesw o] sisyjo ebeinoous pue suolejoadxs pasoxse snooy Ajljenb pue synsey
01 BuiALls AoUs]SISUOD BlIyM SBAO3[qO puE Ss}nsal Buirsiyoe uo snooy ‘splepuels Aljenb ybiy urejurew o} s|qy
. “3UODJN0 PaJISOP aY1 SASIYOE O} SISp|oyaxe)s aouanjul pue apensiad ‘A8Auod AjoAjosye 0} Japlo Ul sousipne oA
L9} 2y 10} @jeudoidde Jsuuew 9SIOU0D PUE PaSNI0) “1esjo B Ul sesp] pue sbpajmous ‘uoleuLiojul 8Ieys o3 s|qy Heo! 0
. JuSWUISA0B [B00] JO 9sBq 96pa|MOouy| SAI}O8][0D 8y] SouBYUS 0} J9plo Ul Juswebeuew
L9} ‘e|paw pue sessaooid snouea yBnoayy uoewopul pue sfpsjmou jo Bulleys pue uonelausb sy} sjowold 0} 9|qy uojjewloiul pue abpaimouy
4
. *S9A109(qo 216918.11S ASY 9ASIUOR 0} JOPIO Ul S9sS9204d [BUORNIASU] 9A0IdWI O} SAJeAOUUL Bl R p—
L9 1B} SUoNN|os paseq-10.) Juswsdwi pue ysiiqelss o} spusi} pue sebuajieyo ‘uolewojul sshjeue |leonus o} 3|qy W P [SajEy
. "ysu efeuew o} suejd Aousbunuod Jusiowls pjing pue
L9 AIaAljep 991AI8s JO Allfenb 8y} ainsus 0} A[9AI}09YS SS2IN0SSI PuEe uojewIoul dsiueblo pue asjjlioud ‘ueid 0} 9|qy Bujsiuebio pue buuueid
. ‘9ouajadwod [elow s}oajjal
191 2ouaedwod [elop

1eus Jnoineyaq Aejdsip pue Aubsiul pue Aysauoy sajowold Jey) Buiuosesl Ajdde ‘s1ebB1 [eJow Ajjuspl 0} 8|y

S3ION31L3dINOD FAO0D

soueulanob aaljesedoo) e

JusWabeusw aoueldwod pUB Sl  °
uonejnuuoy Aoljod e

:sepnoul 1] "sdiysuoijejel 8oueUIBA0B sl edo0d souByUS pue s8ioljod Juens|al
10 uonesiien;deouod sy} J0a.Ip 0} s|qe ‘Jayun4 ‘suonebijqo pue seopoeld 2oueUIaA0b Jo Buipuelsispun ybnoioyy
e Aldde pue syuswaiinbai souerdwoo pue ysu Buibeuew ui wsijeuoissajoud Ajdde pue joau1p ‘sjowoud 0} 9|qy

diysiopea| 80UBUISAOL)

197}

uonenjeAs pue Bulojuow oedwi abuey) e
juswanoidwi pue ubisap SS820ld e
ABojenis pue uoisin sbueyd e
:sepnjoul 1] *AIUNWWOD 8y} 0} Sa9IAI8s AJjenb pue [euoissejold JaAljep pue
SOAIJENIUI MBU JuSwWadwi pue SALP A|[njSSa29ns 03 JopJo Ul S|9AS] e UC UojjeulIojsuel) Sjeniul pue J0a1ip 0} 3|qyY

:o_u_c‘_wmn_

diysiepes| sbueyn

Kauajadwon

LT/920T  V SInxauuy



[/ W W TR N

(© %/J @ W -2/

yJomauweld Acuazadwo)

Lz/9202 g 2JnXauuy



L WK

/
Sl

¥

W

3WO2IN0 UIMUIM
e 0] A||njSS80aNs JoAnauew 0} Ssjsalsjul
Bunadwod Jo Bulpue)siepun sesn

JusweBeuew souewlopad

Jeuonnisul ssiwndo o} 8joyM BAI8||09
e OJul SWa)sAs snowen sjebajul
suonae ul Ayubajul

pue aul[diosIp-}as JO [aAs)| Jousdns

e Aejdsiq ‘uoneaouu] pue Ayefol
S81B)[198} Jey} JUSWUOIIAUS Ue 3jesi)
sdiysuojejas

oibsye.s Buurejuiew pue Buipjing
ybnouy} sousnyul pue joedwi SpiAC.d

S)INS31 PUB UOINI9X
ABajels 10} 8|qejuN092e-}8s p|oH
ylomawel

Jeuonnysul snisuayaidwod e juswis|dwi
pue dojenap o} Bulpuejsiepun

pue abpajmou yydap-ul asn AjsAioy

saljoud Juswulanoh [eao]
0] uonyIsul 8y} uosod pue anonis

dorRadns

seouUe||[e pue suopisod

‘soifajel}s dojaAsp pue suoeaIuNWWod
awey; o} siakeld Asy Buowe

suolsus) olweuAp pue sdiysuonefel
Jamod jo Buipuesiapun asn

uJaouog snonfiquie pue

xa|dwoa ybnodyy uonnyjsul sy} sping
suonenys

x8]dwod yym [eap pue uonosilp
o1B81e1S 8U) MOJ|0} 0} SI8Y}0 Jamodwg

SUOIJOE JO
$90UaNbasU0d 8y} pue ‘siojoey [eajod
pUE S8INjONjs [euonnyisul puelsispun

90UBAS|] 8INSUS
0) sue|d oiBae.s abus|eyd Apus)sisuo)
UORN}SUI 8U} JO SSBUBAIDBYS

pue ssaifo.d sy Jojuow 0}

sainseaw souewlopad auyap AjBAOY

Ssea.e [euonouny
|le ssoloe s[eof pue ABasjens ublly

Buiuueld ai6sjexs jo Bulpuejsispun
pue sbpajmouy yidap-ui Aejdsiq

Jusjul oibejens 0} Juawubije pue
an[eA SUILLIB)SP O} SSIIAIOE [[e sjen|en

Q3ONVAQY

¥IOM UMO 0} 31 8Je[el pue Uonnyjsul o}
10 S8A03[qO pue Wie 8y} puejsiapun
ajepuew

21B3]els 8y} J0 JUSWSASIYDE SU}

Ul S1apjoysyeEls |e 0} ouepinf apinold

saljed JueAajal 0} UojNoaxa
0} SISlLIBq 8)EOIUNWWIOD A|9AOSLT

s10joe} [ealyljod pue sainjoniis
|euonNyIsul Jo ssaualeme ue shejdsiq

UOIN}SUI Y} JO SSAUSAOBYS
pue ssaibo.d sy} Jojuow 0} sainseswl
gouewlopad Buluyep Ul isissy

ABajes;s apinb
pue sjnaaxa o} sueyd uopoe dojersq

slaquisw Wes} Jo uogedioied
pue juswabebus ‘sjeiow au}
uo souanyul pue joedwi aayisod e seH

EEIIE] (ol
18S pue ajepuew dif8jess s,uonnyisul
8y} Buisieal uj Wes} e 0} UO[jJ8lIP SAID

IN313dWOI

" STIATT INIWIATIHOY

ajepuBLl [EUORN})SUI 91B3}eL)S Y3 U0 JOAIRP O} SIayjo Aojdep pue aiidsul pue ‘uolnylsul 3y} 10} UOISIA B J931Ip pue 3piAold | ‘

diysiepea pue uonaaliq dibajens |

S3ION3L3dNOD ONIAVET |

SI8MeW UoISioap
Koy jo Buipueysiapun djseq 8jessuowsq

9J0YM BA93]|0 B Ojul
swiesAs ajelbiayul 03 Ayljiqe ayj s¥ae| Ing
“uswebeuew soueuLopad [euonnysul
10 Buipuejsiapun d1seq e SeH

ABajeqs e Buigoslip Ul sausnjul
payull| sey ynq saibajess [euopnysul
0] yui| sse} oly0ads moy 8quIss(
alepuell }3s aAdlyoe

0} sJayjo alidsul o} Ayljiqe sy} Sy€|
1Nq ‘sanos(qo 91Bsje.s [ejuswpedsp
pue [RUORN}ISU| PUBISIaPUN

Jlsvd

£2/9202

g aJnxauuy

* NOILINIZ3a AONTL3dNOI
LA ‘>ozm‘._.mn=>_oo‘
- d31LSN19



L BLUNETNLL BNl R ur

7 ail Rig =

,%/)0 —~a2¥

SoA93[qo
[BUORN}ISUI SASIYIE O} SUCISIAIP
S$S0J0B SUIES) 9SISAIp Q)N pUB Pes] e

SJUSLIUOIIAUS [elIESIaAPE
Ul SNSUSSU09 10 Juswaalfe aAsIydy e

i Juswabeuew
soueWIOpad pue uopisuel} payiun Wes} 8y} 0} 3OBqPad) AJONSUOD Sjepueul
ajeyilioe} 0} sjuswainba Aoeded pue aasod Buinib Aq 9us|eaxs olBajess 8y [l4jny 0} sjuswNbal
1ipaid pue spusy Ajuspl Ajpady e souewlopad jo ainyno e andsu] e Ryoedeo Ayguspi Ajpnpoeys o
Juswabeuew pue juswdojersp [ejided
uewny o} sayoeoidde pue saibsjess wes) a8y} uiym Apusisisuod pue Aprey
pajelfeiul anisusyaidwod dojereq e spasu Bujules] pue juswdojenap Ajjusp| e uopeisifie] sefojdws jueasjal Alddy e
uonnysul ayy Ut ABsjens Alsienp SSOUBA0BYS Ajrewndo suonouny 8Jno8xa I juswdojenap Bupuswadul
e 9)elodiooul AjpAioe pue souewLopad |euosiad asealoul 0} JOpIO Ul SIayj0 pUE UOINQHJU0D 8SBSIOUI O} SI8UJ0 ur Joddns sauinbai ng ‘Juswidojansp
ul Ayisianip Jo Joedwi sy puejsispun e 0} souepinb pue Buiojusw spin0ld e Jlamodwsa pue syse} sjebsjap AjoAdayg e aafojdws Joj seuljepind jo atemy e
yoeoldde asianlp &
Ayngejunoage pue Ayjigisuodsal loineysq palissp 10 SJ8US] 8} JO SJeme 8q pue SJayJo Jo spunoifoeq asisAp
‘auidiosip Jo aINno B 18)S04  © pUB SAIJ08YS plemal pue asiubodsy e alnjeu aslonp sy} poddns pue joadsey o jo sjdoad yym sjeloge|jod pueoeieiu] e
uonnysul
8l SS0J0B $|00} pue sayoeoidde suonuaAlalul
‘s955800.d JuswaBeuew s|jdoad [BIPSLIS] PUBWLIOIA] PUE $3s58901d Ayjqisuodssl pue uoRNQLIu0d Buiajos wajgod

9o0e.d 1594 8jesodiooul pue dojaasq ¥IoM pue Wies) sA0aaul Ajjusp wea] asealoul 0} sapiunpoddo yeag e pue Bupesieod wes u sjedioied e

JORIAdNS Q3ONVAQY IN313dINOJ JiSvd
ANJWIAIIHIV

SaA193[qo [euonniIsul ; :
3A31y2e 0} JapJo Ul sdiysuoe|al ainuNU pue pling pue juae} ssiwndo ‘AyisieAlp joadsal ‘ajdoad abeinosus pue andsul ‘abeuew AjpA3oayd * NOLLINI43Q AON313dWOD

juswabeuely 8jdoad ‘ : JWVN AN LIdNOI
S31ON3L3dINOD ONIAYIT Bk

Lz/9z0t g 2Jnxauuy



popaau Se apewl
ale sjuswisn(pe ey} pue ‘uogesijin
80.nosal [ewndo pue ssaiboud yoel
0} palojuow aJe swelfoid ey} saunsuz

sue|d uopoe a|gexIom
ojul Aa1jod Jo uope|suel} JouIp pue pes

s10afo.d Jo saWO0}N0 Juswa|dwi 0}
fioyine jo suomsod uj 8jdosd sauanju|

SaA103[q0

[euonnysul asifeal 0} A|buipioaoe
sjosfoid 8doos pue sisAjeue oolw pue
oJoeuw oiBaels snsusyaIdwod e Jaallg

SWO09N0
109(01d pauisap Jo suopedljdwl wis)
-Buo| ay} asiien;dsaucd pue puejsiapun

JORIIdNS

135S UO JOAI[SP 0} J3pJO Ul SB1jIAI}OE J10ads ajen[eas pue Jojuow ‘efeuew ‘ueld ‘ABojopoyjew juswieBeurw josfoid pue welbold puejsiopun o0} 8|qy

sysu aBeuew o} sainpasoud
Ajdde pue uopejuswa|dwi Ao1jod Jojuop

sjnsau [euoldsaxa JaAllsp
0] Wes} Josfoid sjeAlow pue sauanjjuj

KBojopoyjew juswabeuew
108f0.d Atesodwisuco Aidde pue Apjuap)

ul-Anq 108foud Buiyass ul siepjoyaxels
JUBAB|J pUE SaljLOYINE [0A8]-do) SAJOAU]
108(01d 8} 40 S8A3L[qO pue Ayjenb

ay} Buisiwoidwiod Jnoypm padinbal
usym Jebpng pue adoas josfoid AjIpojy

Sjuawialinbal 92In0sal pue
Juswissasse Joedwi ybnouy; saifeless
JuswaBeuew ysu aAoaye Addy

s|eob [euonnysul

0} BuIpJ009E S}0IUCY PUE Saflold
gouejeq pue swesboud ajdinw sbeuepy

d30NVAQY

Uo[1200||8 82In0sal pue sdays ‘saujaw
0] SpuswIsnipe papsau ayew pue
$92In0s8J JO 8sn pue ssalfoid Joyuo)y

Jlauueuw Jus)sisuod e uj sapljod Ajdde
pue syuswalinbal Aojniels yym Adwod
sa|qelsnllep

8y} Jo uonajdwiod aAld8ys 8y} aelioe)
0] $82.n0sa. J0s(o.d sjeudoidde Ayuap)

s3|qeJaAlap JO Aljenb ayy pue
suipeap j108foid usamiaq soueleq e puld

suojjejoadxa punote

Rytejo ajealo pue wesy 19(oid sy}

10 sailigisuodsal pue $9jou 8y} sulaq
Sauo)so|Iw Aay

pue snjejs 109(o1d 8y} S}eoIUNWWOD pue
JUSWASAJOAU] JSP|OYXE}S PeaIq Uslige)s

IN313dW0J

saAljaafqo

juawabeueyy j03fold pue weibold |

S3ION313dINOD ONIAVIT

apinb
se uoiejuawaldu 10sfoud |njsseaons
10 sayoeoidde pue sjnsal s

JIOM UMO U}IM PBJeIooSSe HSH
puUe SI0}0B} 9)E0IUNWIWOD PUE JUSWNI0Q

SOA1303[q0

oi691e1}S S,uonNysul S} 0} uolefel

ul syosfold Jo [euonel 8y} puesiapun
JUBWIBAOAU]

lapjoyexels pue suonealjdwt
‘ABojopoyiaw juswsbeuew josfoid

pue weiboud Jo sainpadoid puejsispun

saoyine Jaybiy
wol [eroldde Joye sjosfoid seqiu|

NOILINIZ3@ AN L3dNOD

* JWVN AON313dNOD
- J3LSNI9

£2/920¢

d =inXauuy




N WITEN S SO |

G L

by et

$9558001d pUE Ejep [eloueul
unm Buijeap ul wsijeuoissajoud Agjdsiq o

|0J3U00 J9sSE SA0IdWI O} SPOYIBW
mau juswadwi pue Ajjuspl AAdY @
sBuines [eloueuy aasiyoe
pue juswabeuew [efoueul saaoidul
0} sdiysseupied aunynu pue ping e
sessaooud
|BIOUBUL JAY}0 PUE aInjipuadxs uo
uonnsul 8y} Joj uopoalp dibsless 18 e

uonnysul 8y} Joj sylomawel 19Bpnqes e

spuaJ} ainyipuadxa
anyn} Bunojuow pue Bulenjeas
uljsisse 0} sjoo} buluued dojpasg e

JORIFdNS

Juswabeue)y [BIOUBUIA JO} YioMmale)
foje|nfal s Ainsesi] [euoljeN sjouiold

[013u09 J9sse Buipiefal
sainpaoold pue ss101jod Uo 8sIAPY

ssonoeld Juswabeuew [epueul
Jo RuBayul pue Ayifenb sy soueyus
0} 80e|d U1 sess2901d pue swajsAs Ing

SUJ90U0J JusWabeuBW [lOUBUL
pue BuneBipng xa|dwod ssaippy

uonnysul 8y; Jo saAlas(qo dlbsens
a3y} 0} paubije ale jey) s}ebpnq siedald
Aupqisuodsal umo ulyym sslienb
0] SiemsUe a|qIpaJo sapinoud pue
s9ss900.d Bunsedsio} pue Buiehpng
‘Buiuueld jo diysaumo sAjoe a3e |

d39NVAGQY

| STINTT INFWIATIHOY

1ebpnq

1suiebe Buipuads sjeudoidde ainsua
0} ssonoeld uoren|eas pue Butiojuoul
Jadoud yuswaidwi pue Ayusp)

pajepdn pue pamairal ale seuleping
funseal] [euoneN Aq paiinbai se
suoljon.sul pue uoefajep ey} sinsug
suopsabbns

puUE SuoIs|oap Jo suonealdwl

[BIOUBULL BY} PUBJSISPUN PUB JSPISUOD

Sjeuwllo} payiosds
uo paseq spodal [eoueuly aledaid

Juswafeuew [eloueul
0} yoeoldde Buines-}so e swnssy

SEN
|eoueul abeuew pue Apjuapl ‘ssessy

sjejeliajul Aoy} moy pue Buisedsio)
pue Bunabipng ‘Buiuueld ‘sydeouco
|e1oueUl [BJoUSD Jo 8Bpajmouy NqIux3

IN313dW0J

10JU02
195SE J0 8ouBpodull 3y} pUEISIapUN

Aljigejuncaoe
[eloueBUl JO souUBHOdW] By} PUBJSISpUN

swaysAs pue sassadold
‘80UBUIBA0D [BIoUBUY ‘SWSIUBYOSW
Buiiodal ‘ejep [eloueuy Jo $82n0s
SnolieA Ay} ojul sseuateme Aejdsig

sanIAnoe pue sessadold
JeuonN}ISUl 0} sje[al Aay} se spoyiawl
pue s}deouod [efoueul J1Seq puelsiapun

JauUBW [E21Y}9 U Ul pabeUBW 31 SUOOBSUEI] [EIOUBUI [[B ey} 2INSUS 0} Jayny °sedljoeld [eioueuly pasiubodal yjim soueplodde
u1 s9s59204d Juawainooud Jajsiuiwpe pue Juswabeuew YSH [BI9UBUL SINJSUL ‘MOJ} YSED [013U09 ‘sjabpng abeuew pue ueld ‘91dwoa 03 3|qy

: NOILINI43d AON313dNOD
» JWVN AON3L3dNOI
- AJ3LSNAD

juswabeueyy [eroueuly |

S3ION313dINOD ONIaVIT

Lz/9202 g 2Jnxauuy



10 mE b e

- @ -
\d
,\d an o
r 4’ b )
ko) -Y \W.Q\—A
uogjusaidw Joj [ejusjod sy
Ainuap! pue soleusds opoeld 1saqg Wol
SBap| MAU %99S pue sl pajenojed axel e
UOIBWLIOJSUBL) SA03YS
ajeyioe} 0} 20e(d Uj SUoRUSAIRUI S[eof pue saAI8[qo
leipawwes Jnd pue aBueyo Jo aifajels s,uonnyisul 8y} ynm pauble
fBojoyohsd pue joedu au) puelsiepun e ale ey suonuaniajul abueyo ubiseq e
sI0j08} JUsWIUIBAOP [200] Jo 9d02s Jepeolq
saonoe.d abueyo 3seq jsuiede aBueyo 0} 9ouE)sisal Buinjosal Ul jsisse U} UIUim UORNISUI 8Y} UO SUOKUSAJBIUL
suofuanajul oBueyd yewyousg e pue s[ans| ssauipeas aBueyo Apuap] e abueyd Jo joedwi ey} pueisiepun e
sweiBold sIapjoyxe)s Jues|al woly abueyd suoguanisjul abueyo Bugod
abueyo jnjjoedw uj pes| sy el e 10} [ercidde pue ui-Ang ureB o} ojqy e pue sweiboid abueyo Ul sjedioed e
abueyo Buneyioey ul souel|je oifsjens wee.o& abueyo
ys1|qe)Sa 0} Siap|oysyels SnoleA wes} 3I10M UMO JO 0} 9ouejsisal Buipnjour ‘uoijeuLiojsuel
puno.e siayjo auidsul pue SjeAjojy e yym sdiysuoljejal ainunu pue piing e apISINo spoys aBueyd pes| o} Jasjunjop e 0} saBusjjeyo pue xsui [ejusiod Ajpusp| e
SSBUSA0BYD
abueyo ajeibajul 0} moy s,uonnyisul sy} soUBYUS 0} seydeoidde So|qelanlep
puE $10}08} BouE)sisal ‘aBuByd Jo S108ys M3U 82npoJjul pue uBisap pue 3y} uo pasnooy Wwayy dsay pue sbueyo - Sje}s palissp
U} UO SIaquiaw wes) apinb pue Jojusly e Bajens abueyd ajenjeas Ajsnonupuo) e Buunp SiaqUIAW Wes) ISISSe 0} 3jqy @ PUE juaLNo By} usamjaq sdeb Ajuep e
suonusniBlUl
obueyo sy} srelodioaul 0} sasseo0.d soAlelul 9bueyd
pue SaINjonds Jusund jdepe Ajgady e 10} diysiosuods pue u-Anqainoeg e 9bueyo BuLnp SO0} pue W[ed UBUIR) e abueyo 10} spasu oiseq Ajjuspl o} ajqy e
SUORUSAISIU] B} slepjoysyels JUSWIUOJIAUS OILIOU0DD SOAeIJUl UONBULIOJSUBL
poddns oym siepes| sbuey Jo 3iomsu jJueAs|el 0} ssalfoud Aeauoo pue sjnsal pue [eanijod ‘[e1o0s sy} uo joedul 10 S}8USq 8y} pue SsuolusAlBlUl
e 9jeald pue sjuabe abueyo Josuodg e pue joeduw aBueyd Jojuow AjeAldy e abueyo ay) Jo sisAjeue ue wiojsd e abueyo jo ssauaseme Ue feidsig o
JORN3dNS | A3ONVAQY | IN313dNOD
STIATT INSFWIAIIHOY
fyunwiwos ayj 0} saaiaIas Ayjenb pue [euolssajoud JaAI[EP pue | ’
SeAReIIUl MaU Juawadwl pue sALP A[INySSacans o} JapJO Ul S|2A?] [[e UO UOIJEULI0JSUBI} [EUOIMSUL SJeIUI PUE J93.Ip 0} 3]qY | * NOILINI43@ AON3L3dWOD
diysispea abuey) : JNVN AONILIdWOI
S3AIONZLIdINOD ONIAVIT - ¥31sn1d

Lz/9z0T g ainxauuy




PO

[eA8] 008U B U0 $3121[0d JO UOIRINULIO}
8y} 9ALp pue joalp ‘adeys o} 8jqy o
JUsWuIBA0D
[B20O] O SSOUSAIJO3)JS Y} 80UBYUD
0} [an8] soueUIA0b aAeIado0d
uo sdiysuonejes anysod efioj oy ejqy e

JuswieBeuew saue|dwod pue

suonuaAlajul 8o0eId Js8q ‘Juswisbeusw
¥SlI UO JuslUIBA0B [e00] 8SIApE 0} 3]y @

ylomawel anie|sids)|

8} UlyHM S9AR3[qO [euonnisul

10 JUsWiBABIYoE aInsus 0} ABajens
9ouel|dwod pue souewssnoh usweldw| e

sjuswalinbal
soueuIanob yym BulAjdwod ul
JUSWHIWIWO? 40 [9A3] YBly B sjejjsuowsg e

J0Iy3dnS

sdiysuojejal 9aueuIaA0h aA1Je18d002 3IUBYUS PUB S
aoueuIanob Jo Buipuejsiapun ybnoloyy e Ajdde pue syuswaiinbal aoueljdwo pue y

JusWaA0idul Joj SUOIEPUSWI0DS]
apirold pue uopejusws|dwl

Um sabus)eyo pue sjuesuod
ashjeue pue Ajuspl ‘ssioljod Jo
uolje|NWLIO} 8} Jojuow pue juswajdw
sossao0ud

pue swa}sAs juswabeuew 3si
anIsuaya.duwioo Juswa|dwi pue Ajjusp

sue|d uopuajal st Jo

Buipuesiepun ybnoioy) e sjessuowsq
S8A03[qo [euonN}Isul

10 JUSWaABIYOE. 8y} U0 spadull jey}

¥s11 8onpau pue juanaud o} ssyoeoidde
pue ABojopoyew (0409 ysu Alddy

so|o.d
ysu deuw pue s}seaslo) sl pifeA 8jesld
‘ysi aInseaw pue asAjeue ‘Ayusp

SISALIP PUB S9A}03[qO [BuolN}isul
Kes} ojuI SaAEIU YSU {ul| 0} BQY

@3ONVAQY

ST13ATT INFNIAIIHOY

a101j0d JueA9al JO uoHesI[en}dasuod ay} Jo211p o} 9|qe ‘Jayun4 suonebijqo pue saonoeld
s11 Buibeuew uj wsijeuoissajold Ajdde pue joalIp ‘ajowoud 03 3|qy

S8A1}09[q0 Jo
JUSWSASIYO. BU} UNSUS 0} UOIN}ISUl 3U}

uonnIIsul 84} UYlM suoisiodp Buisye) ysu
Buisiundo 1o} sassea0.d pue sanbiuyos)

asaU}
ssauppe 0} suejd Juswajdwi pue siojoe}
99uB|dWO2 pU. S pue S0UBUIBACE

IN313dW0J

ulypm uoenuLio) Aoljod aAlp AjsAdY e

ay) jo Bupuejsiapun ajelsuowsq e

Jo Buipuejsiepun ybnosoyy e Aejdsiq @

uonenuuoy Aoljod ojut ndul spinold e

SJop|oyaxels usamiaq

sdiysuoneyal a|qexiom Bulielso)

uo 92uepinb salinbal ng Juswiuionod
aAneladood Jo aInjonas sy} puejsiepun e

sjuswialinbal yons Bupuais|dul

ul juswidojenap pue souepinb alinbal

1nq S10j08} 89UBUIACH pue soue|dwiod
‘ySl JO ssausleme Oiseq e Aedsig e

: NOILINIZ3d AINTL3dNOI

diysiapeaT 3dUBLISA0D

* JNVN AONIL3dINOD

S3ION313dINOD ONIAVET

oe-EH K g fo)

Lz/9z0t g aJnxauuy




a|qelonejun
ale $90UBNb3SU0I 8Y} JI USAS ‘SUOISIORP
pue SUOIJO. UMO Joj Aji[iqisuodsel ayel e

JusWIUIBA0B B0

10 saAloa[qo ayj Joddns oy uopnysul

U} $SOJ0B $aInsesw AJljigejunodoe
paieys pue spiepuels Ajubsjuiieg e

uondntiod
PpUE pnel} JequIod 0} SaINsesl
juswa|dwi pue dojerap AlAdy e

seoljoeld [eJow
JO AIONPUOD JUSWIUOIIAUS UB 8]831)

JORIAdNS

SUOISIOBP [eJoW aA3IY2E 0} Ajua)sisucd
sodiound 210w [es1aalun Ajddy

uref [euosiad %988
10U pUB Wes} e Yjim AJUN Ul 340Mm 0} 3|9y

slaployeyels
[EUIBIX3 PUE [2uIs}Ul O} UoKNyisu!
ay} Jo anjeA ay ajowoid AlAOY

pajou usym Ajsauoysip pue uodniiod
1suiebe aoue}s aAljoe. Ue saye ]
suonejnfal pue

S3|NI S,uoNSUl 8Y} Ypm Jusnibuod ale
1ey1 SESp] pue $J31|9q ‘San[eA Jussald

SIap|oyayes Jueasjal Jo [eacidde
3y} uieb pue jusledsue) ale Jey}
suolepusWWLodal pue sjesodoud axepy

SJUSLUJIWILIOD Yym suonoe Buiubie
ybnouyy 10adsal pue jsn. uted o} 8|qy

UO93L02-j|8s
Jo sainseauw A|dde pue dojeasp ‘Amusp]

@3INVAQY

Juawulanob [edo] Jo

1s8J8)Ul 1s8q 8y} Ul pue Apdwoud jsaisiul
10 J0I)JU0D JO suolenyis Yim [esp 03 3|qY e

uref |euosied

Bupjess JnoyyM SIsjew Jo ainjeu
|BIUSPLUOY S} JOUOY PuE puejsispun e

JusWUIaA0B [220] ypm uondnuiod
pue Ayaioe Jusinpney podas Aoy e
I18AI|SP 0} 8]qeun Usym SIayjo
WIOJ} BOUBJSISSE 3}99S PUE S9SSaUNBSM
pue sayelsiw umo Jupe Ausdo oy 8jqy

uonnysul
) pue JuswLIBA0B [820] JO SaNnfeA
a3 ypIm JusLUBife Ul 4j9s Jnpuo)

IN313dW0D

| ST3ATT INTWIATIHOV

aousjedwiod [eloul w«um:& 1By} Joineyaq Aeydsip Ajusysisuoa pue Ajubejul pue fjsauoy sajowoud jeyy Buiuoseal Adde ‘s1shbLy [elow Ayjuapl 03 3|qy

aousjedwo) [eloly

S3IONTL3dINOD FA0D

Jusjul [BIoW

Yum Bujuoseal pue Buipuelsispun Ul

Juswdojersp pue souepind seunbaiing
‘suonenyis [elow oiseq Ajjuspl 0} 8qy  ©

uoynysul

ayj Jo suoe|nbal pue ss|ni Jlseq mojjo4 e
sa|diound Buguawajdwi u juswdojsasp
pue souepin salinbai jnqg ‘Aubajul

Unm Buroe jo oedw ay) esijesy e

Jisva

> NOLLINIZ3d >ozm.rwmioo
* JNVN AN LIdNOI
- J31snI1o

Lz/9202 g 2Jnxauuy




L RLONTNLL RN L) DEE N . - i

- - m -
= Vd A==
BN
: — 22X
souepodw pue Aousfin jueasjal Jisy}
0} Buipioooe sjosfoid pue syse} asnuold e
S90UBISWNAIID
Buibueyo Jo ybyj ut sueld Jdepy o )
sueld uonesiuebio pue ainjonis
fousbunuoo sjeudoidde usuis|dwi pue sj|nsa. souewoped Jayun; ainbal Ing ‘yse} e 4o} paiinbal
ubisep pue si0joe} ysk a|qissod Ajjusp| e Jojuoul pue ssalfoid seinsesly e $80In0sa1 pue uojewioul abuely e
S3A108[GO [euonNSUI $80IN0S8. PUE 3WI} JO SN JUSIOIYS
analyoe 0} sueld snisuayaldwod yim pue 186png UiLyim pauliopsd suoje pue sueld Buidojensp
pue ps|lejop ‘1es[o oNpold e ale A8y} ainsus 0} S)se} /INpayds e Ul S8A}08[q0 WIS}-HOoYS Uo SnJo4 @
ETNGE] o) saA}oslqo souewlopad
[euonnynsul JO JUSWSARIYE SU} Sjey[ioe) sjoeloid pue sysej 10} SBUOISA|I pue s,wea) 8y ojui ejelodioau) pue sjeob JoW ale S8A93[qo Jey)
0} sjoafoid Juensjel ojui Aoljod ejejsuel] e SoA0alqo ‘SeulaWI} OBSI[eal ANPaYIS e pue sued wie}-buo| pue HOys soueeg e ainsus pue sue|d Bujisixe mo|jo} 0} BqY
sue|d anisuayalduwiod
" JuswiuIsA0P [B20] PUB UonN}ISul 8 pue pajielap Buipiaoud ul juswdojensp
10 sjuswalinbay wue Buo| pue wnjpaw syse) 8)e|dwod 0} SUopoe S)SE1 10 pue couepind saiinbai Jng Buisiuefio
“U0ys 1809104 pue Josjoud 0} QY pue sebejs palinbas souepe Ul Ajusp] e souepodwi pue Aousbin oy} esiufodsy e pue Buuueld jo ssed01d 8y} puelsiopun
uoneyuswaldw
[nissa00ns 1o} se2Inosal sjelidoidde
uBisse pue SafjIAIOE 3}eulpI000 pue yse}
suoijoe pue sueld Buidojaasp usym ajelBajul ‘suejd anisusya.dwod dojeasp e 10} palinbaJ $30In0Sal pue UoHeuLIojul SOAI}03[qO 1S punoJe Syse}
SoAjeNIUl puE Soifsjel}s peoJquo SN0 e ‘SA}08[qO [BUOHNISUI SUYSP O} BjaY  © asiueblo Ajajeudoldde pue AjpaRdy e asjueblo pue sue|d oiseq Mmojloj 0} BIqY
JOoN3dNS A3ONVAQY IN313d0D
STIAST INFWIAIIHIV
ysu abeuew o} suejd ;
fouaburuoa Jusiolys ping pue A1sAlep 91AI8s Jo Ajfenb 8y ainsus o} A|9ARIYS S324N0S3I pue UoHEULIOUI asiueblo pue asijond ‘ueld o3 s|qy * NOILINI3d AON3 L3I0
BuysiuefuQ pue Bujuueld JNYN AONILIANOD
S3IONIL3dINOD FHOD | - 431sn19

Lz/9z0t g 2Jnxauuy




101 N a s

_Vd ;ﬁ@v -0T -

uonuanisjul [elpswe. asodo.d
spasu Juslfo Ayjusp! pue sayoeoidde aajeAouUl 0} SAIDNPUOI
0} youeesal uf ofebus Ajsnonujuo) e seniunyoddo esAjeue pue Ayjusp] e

$99UBJAJU0D PUB SIEUISS JusWUIan0b
[BOO] [BUOIJEUISIUI PUE [BUOIJEU
ur sBebus pue suonn|os sonoeld

158q Buleys u sjo1 anjoR UB ARl @

uoneoijdde [euonnysul ssodosd
pue AisAljap 89IAI8S pue $58001d
ul seonoeld )saq pue spuas) Ajjusp] e

s9ss800.d [BUIB)Ul BIUBYUD
0 senunpoddo Ayjuspl Ajsnonuuo) e

uonesiwpdo slap|oysye)s slopjoyayels pue BuIuIy} SAI)EAOUU] YINS SIUBYUS

$58001d pue AJaAljap 921AISS JSWO}SND JueAsjel WoJy suojuanIalul pesodald suopnjos sAReAOUUI pUE Sapjunpioddo 0} sajunyoddo alojdxa pue siayjo
aAjerouul Uo Japes] jybnoyjeag e 1o} U-Ang pue [eaosdde uteb oy |y MU JO SJaUSq By} SjealunWWod Aes|) e 10 saAloadsiad pue sespl ayj oj uslslT e

yoeoidde uopesiuebio bulules| Kuanijap 8o1nI8s pue sasssdoud anb

© SMOJ[0} pue Bupjuiy} sAljeAouUl J——— “M__w_u_%hm mmwwo%m%m& . anoidwi 0y sepiuniioddo uo siepjoysyels snjejs ay} sebus|ieyo Ajjeulbiew jey}
$19)S0} 1B} JUSWUOIIAUS UB 8Jesl]) e P ! G puE-eE 4 [BUIBIXS PUE [BUISIUI JNSUOD) o suojuaniall [elpawal ojduwis ssodold e

90Ua1IN290 abeuew pue jusasid wonnsul suopnjos LOROUN; UMO UILM

Aypuspl pue sped sjqesbeuew ojul
sue|qo.d xajdwiod umop yeslq 0} 8|qy e

0] sabusjieya Asy ul spuaJ} Jojuow

syse) wiopad 0} SAem MoU pUSWWOITY  ©
pUB SUONN|OS PUBILIOYa ‘asAleuy

U] Ul SBaJE SNOLBA UO SUOIN|OS Ajjuap] e

Buinjos swsa|qoid i3 - . X
; |qo.d BuisAjeue usym sssuybnoioyy SIayjo Wol} souejsisse Bursanbal yjm
wejqoid paseq-joey pue [eanAjeus xa|dwod Buiajosal pue Buishjeue oUE 1uBisUl “Funioslgo Sleqsuowag o sisheue juspuadopUl SoUEeq 0} 3l
0] SAIONPUOD JUSLUUOIIAUS UB 8Jesl]) o ul sjenpiapul sjeudoudde yym ebebuy e
senbiuyos sanbluyas} SUONBPUSWILLIODS] JO} S|euoijel ssauybnoioy}
pue sayoeoidde Buiajos wajqoud pue sayaeoidde aAeAOUUl pUB apinold pue sayoeoldde pue senbiuyos) puE [Iejap %0€| Ing ‘sishjeue
pue [eanAleue xajdwod sjessuowsq o [BOnAjEUE UO SI9qWISW Wes) S8yoeo) e Buinjos wejqold [ealbo| sjesuowsq e JO uonesado oiseq sy} puejsiepun e

JORIdNS | d3ONVAQY ‘ 7 IN313dINO3
SA3ATT LNFWIAIIHIV

saloalqo a1Bsyes AaY anslyoe 0} BEo u1 sess9204d [eUOnNIISUI g
ano1dw 03 SAIJRAOUU BIE Jey) SUOIN|OS Paseq-joey Juawajdul pue ysijqe)se o} spusi} pue sabuajleyd ‘Uoneuuiogul sseue Ajeanuo 03 9jqy * NOLLINI3@ AONIL3dIN0D

5 uolzeAouu| pue siskjeuy s JAVN AINILIdNOD

S3ION313dINOI FH0D -A31LSNT1I

Lz/920t g aJnxauuy



L1l

. Y

l.ﬁﬂl

slap|oysxels
[BUIBIX® PUEB [BUISJUI YYIM SUOROBIS}UI U]
syuiod aBpajmous jiojdxa pue ssiuboosy e

yoeoidde ainjew e sjessuowsg e

Juswabeuew
9Bpajmouy 8jey[Ioe) 0} JUSWUISA0D
[200] ssosoe sdiysiouped ysijqeisy e
uoljewojul
pue abpajmouy aleys pue uieb jess
0] pasamodwis aJe Siequiaul Wes) s1aym
2In)no pue uoisiA e Joddns pue sjgsl) o

401d3dNs

sayoeoldde sooeud 3s8q aleys
pue seapl MU JI9lje 0} suoissas Bulleys
uopeuLojul pue abpajmouy tejnbal pjoy

Buileys abpsjmouy pue
BujuIes] J0 SAINPUOI 8.NYN0 B 8je8I]

JusWwabeuew uojewlojul

pue abpapmouy Joy swelsAs Burojuouw
pue saInseaw 9jeindoe ysijqeis3
suopnysul

snoLeA ssoloe Juswabeuew abpajmouy
301)0e1d-}$9q Sj0woid pue sieys
spaau

Juswabeuew sbpajmouy ainjn} josul

0} sassa00.d pue spiepuess dojsrsg

SWasAs pue
sjuswialinba. JusuiaBeusw abpsmouy
pue uoneuLoul anjny 11paid Ajlaanosy3

@30NVAQY

STIaAT Hzmsm>m_:o<

: JusWwuIaA0B [290] Jo asEq ABPaIMOUY] BA1I3]|0D 3Y) BdUBYUD
0} 13pI0 Ul ‘eIpal pue s8ss9201d SnoLeA YBnoay) uoljeuLIojul pue abpajmouy jo Bunieys pue uorelausl ayy sjowoud 03 3|qy

Kousiole pue SSUSAIOSYS [euonnyisul
souByUs 0} aBpajmouy abps-Bumno
pue Juens|as spinoid pue yosesssl

0} $80.N0S8. [BUIBJU] PUE [BUISIXS 8S()

uoljewlojul Buleys 10} SINJoNAS
pUE SWsIueyoaW 8jeald AjpALdY
suonn|os apiaoid pue suolsiosp

92usn|jul 0} A[SA08YS UOKRULIojUl 8SNn
pUE $80.N0S SNOLEA WO BJep ajenjeAd

Buileys uopewojul pue afpsjmouy
[euonnysul afeuew o} ABojouyos) pue
swia)sAs uonewuoul sjeudoidde asn

IN313dW0J

jusweBeueyy uojewiou| pue abpajmouy

S31ONILIAINOD THOD |

slaquiaW wes) pue
slaployaye)s [eulsjul yyim abpsjmouy
pue uonewloju) aseys Apenbey

aseq abpajmouy sy} aseasoul
0} UOIBULIOJUI JO S82IN0S MAU 3833 o

SUOISN[OUOI MEIP
0} uopeusojul Joidisjul pue eshleuy e

sposfoud pue
SsB) oly10ads Joj palinbai uonewwojUl
JUBAS[Rl OB} puB 8sliofajed ‘08|[0) e

: NOILINI43d' AON313dINOD

: JWVN >02m._.mn_Eoo
- d31SN19

Lz/9202 g 2Jnxauuy




L. mE u — ———

- N ‘H -
& NJ @mvv oA Lo
% B X~ \ﬁ
l|diosip pue
. 9oua}edwoa [eioul Jo sjaAs] YBIY yiim
BIpoW SU} UM SJEOIUNWILI0D 0} 8jqY  ©
uonnysul
o} Jo sBew sAyisod e B0UELUS SJUSLUNJOP USHIM PaINjonis-(jam
0] %985 pUE SIAP|OYEIS [eUls)Xd pue asiouod ‘pasnoo} ‘1esjo m__QEOO °
0} uonnysul 8y} sjowlold pue el e
Ajjeuseie pue ‘o S1OP|OYSBIE]S JUBAS|B WY
|dwoa puno.e uaWaaIBe pue JUSWIILI0S ‘Hoddns
JUSLILIBACH [B90] UIUJIM S[SAS| JUBISHIP R ¥ pue jusul M
& suonenobaU SleUIpIoso 0} 3[qy suopenoBau 103.p AiAR0aYS 03 3IqY SUJeD Jeu JouUBW € U1 JUSjU00 Janjeq  ©
SUOJESIBAUCD sonss| XadWoa o sjujodmalA J9jsuel} uoneuLioul [euido £
: : : : SIS sjenbape abpajmouy pue
gjeloaldde [ea1}110 PUE UOREIIUNUWOD BuieoluNWWIod Usym Spasu [BuOln}isul 31E}IjI0B} PUE 30USIPNE 3} JINS 0} uonew Le:“ \Mm >=om oue wmc_ewwuw_o .
aaonpoud pue juesedsues (ym sanpoadsied [eanod ooueleg e ajfis puE JUSJUCD UojeoIUNWWOD Jdepy e . : S
0} SAIONPUOD JUSWIUOJIAUS UE S8jeal)
JuBA8|Rl puB |njjoeduw fBorens sjaljaq pue sapnje Moum_mn_wcoo ojul sousIpne
S1 1By} uojeoUNWWOo sAmsod ydnolyl LOIEOIUNWLIOD PAULSD-[laM & dojard o ‘sanoadsiad asianip sjejaidde ay) a)e)} sAemle Jou $8op Ing ‘Isuuew
SIoY10 SjeAlow pue auidsul 0y 8jqy e Hedt PRUEREE iR pue ejels|o} ‘puejsispun o} 8|qy pasnoo} pue Jesjo e Ui seapi ssaldx3 e
slopjoyeyels BuiieAow pue Bunsaisul Sl Jey; Jsuuew sjocy s fujs|a.i eolEpnD mmg_:%% :
e : P2 “1nq ‘sousipne ayj Joj sjeldoldde
uopnysut ay} Bupuaesaidal pue JUBAB|S O} SIS}EW SAHISUSS B Ul SBUNJSS [EULIOJUI PUE [BULO} Ul Hmﬂoe uc%m 5 >M__H cowmwa:EEoo
suopegofiou U sifeoads e se pepuefay pUE YSU-UBIY 81auNWLI0D AjoAJORYT e sdnolb pue S[enpIApUI O sesp] ssaidxa 101 BUIpUEISIZpUN UE SJEISUOWSQ
JoN3dns W d3ONVAQY .rzm._.wn__zou
STFAZT INFNIAIIHIY
_ 3W03JN0 PaISIP Y} SASIYIE 0} SI13P|OYdYE}s sauanjjul pue apensiad g
‘fanuod A[2A13094Jd 03 J9PIO Ul 8JUBIPNE By J0} ajeridoudde 1ouuew aS19U0I pue Pasnooy ‘Jes|d e ul Sespl pue abpajmouy ‘uorjewiiojul aieys 0} 3|qy * NOLLINI43Q AIN3L3dWOD
uopeslunwwoy : JNVN AINIL3dINOD
S3IONIL3AdINOD FH0D - ¥31snid

Lz/9e0t g aJnxauuy




| 1S IIT1N G NWNES o WISES | (W -

- mlﬁ -
CH D
") oy o
b —>aH
uonmISUl 8y} JO YoM sy Buinjea
pue Burenfeas ‘ssa2ans bulinsesw
pue Buriojuow ‘Buioes} ‘sapljiqisuodsal
1oedw yBIy & plaik Buiuep “ylom Buubisse pue Buifeuew
18} SONIAOE (B0 UO 9|dosd snoo4 e 1oy swayshs [euonnysul Buiysijqeisy e
DapesU Se SjUeLSNIpE SYew pue ainssaid Japun usym uoe}osdxs
s|eob asieal 0} sueld ainssaud Japun paoe|d uaym sajepdn smje;s apiaod {$80In0sal JO asn }93U 0} S|le} Inq ‘S80UBISWINDIID
uoioe JSn[pe pue S}Jeqjes SW0dBAQ @ sindino Aljenb uo snooj e UlBJURl pue ylom Jo Ajenb ‘ssaiboud siojuoly |esaush ui yiom Ayenb sonpoid e
suoneioadxe BuIAsIYE O} $oA03[qo som Jo Ajijenb sy
s|eof JuswWIWOoD Aejdsip pue wes) pue Jjos 9ABILOE. 0] JOpIO U] S}nsai Jo Ayjenb pue mc._.um‘_o&ooc_ ul Juswidoaasp sauinbal
ysiidwoooe o} sysy sjendoidde eye] e 0} saAoslqo pue sjeob Buibusjeyojes e fyenb pue Apuenb ayy souejeq oy 8jqy e nqindino jo Ajpuenb ayj uo snoo4 e
suoejoadxe wlis} Joys pue -Huoj
Buneoiunwwod ‘sjeob wes) buibus|jeyo uone|dwod plepueis
pUE SNONIGUIE 18S O} WES} UM HIOA  © 0} ybnouy; syosfoid pue yse} mojlod e Ayenb ybiy jo Indjno sonpoid e poof e Jo S Jey) sauoojno sonpold e
paJinbal Usym SUORUSAISIUI
|eIpawa) juswa|dwi pue souewiopad spiepuess Ajjenb pue SpJepue)s Jos
umo Jojluoul ‘spJepuels Ajjenb synsal Buiasiyoe o} yoeoidde papiwLod BuIASIyOB punole syse} pue s8sssoold 8j01 8y} Ul pasinbal
pUE S}NS8l 8U} PSSOXS 0} JWWOD e pue paullLslap e ajejsuowsq e ubisep pue spiepuess Ajenbjeg e S)nNsaJ JO |9A9] WNWIUIW 8y} 80Npold
souewiopad [euosiad
10} sprepueys ybiy sjes pue sjeob pajoexnsip buisq S)nsal 1081109 8y} Buinalyoe S}Nsa. J08.100 3y}
pesnaojuslp ‘Buibusjieyo dojpreg @ SPIOA pUB }|NS81 U9 3L} UO SN204 e Ul opud pue Juswywwod wiy Aeidsiq e BuiraIye 0} JUSWILLLIOD JISE] B MOYS @
saliAloe siepew
s)nsal pue spiepuels Ajjenb 1ndino Ayifenb ainsus 0} SSW0N0 foud-1amo| Aq pajoelsIp Swo9sq Jou juepoduwy o} Buipuaie ut ouepinb
pasaXa 0] S19YJ0 apinb pue yoeoy e pue SpIepuels umo Allian Ajuslsisuo) e 590p pue suonoe Aioud-ydiy uosndo4 e saainbal Jnq oM Jo Ayjlenb pueisiepun e
JOR3dAS A3INVAQY IN313dNOD
STIFAZT INFNIAIIHIV
saA0alqo payjuap! JsuieBe Ajjenb pue sjnsal aunsesw pue Jojuow A[9A)oE 03 {1ayping "SPIEPUE)S Kyienb jeaw 0 s1ayjo | ;
abeIN0JUa pue suoljeoadxa pasaxe o} BuiALys Ajjus)sisuod sjiym $9A1}93[qo0 pue synsal BulASIYIE U0 snaoy ‘spaepue)s Ajjenb ybiy urejuiew o} 3jqy * NOILINIA3T AONI13dINOI
snao4 Ayfenp pue sjnsay | : JWVN AON313dINO3
S3ION3L3dINOI FH0D | - 431sn1d

Lz/9z0T g aJInxXauuy




110 IO A |

- @ e .
o
N

=

ue|d Juawdojanaq |euosiad

Lz/920T D 2Jnxauuy




| T/ BUNITTN GO0 NV O Wees | R

:91ed

Ayjediolunpy ey} Jo Jieyaq uo Jebeuey [edioiuniy Bundy sy} Aq paubis

:e1e(

aakojdwg sy} 29e pue paubis

<3 D | oeb g v S [T 4D

NI AT VHSTIINA .
A % HU \)&'NA\W ﬁ 3 o G wmg?wwwzew k\ i z
/302&.\\»\ E@.ﬁ

eale
uosiad poddng juswdojaAapy|iiys 3a9eld
0} pajeasd Aunpoddo YioM

e PRI | BIERIOR O e pajoadxg SawoanQ deq) asuewiopad sjiNs

swil pajsabbng | 1o apow pajsehbng 10/ pue Buuiesy pajsabbng

Lz/9202 D 3JNXauuy





